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Crowns cheered and bands played. Guns boomed 
from Brooklyn and the’ Battery as a small young 
woman, flourishing a dainty walking stick in one hand 
and waving a checkered traveling cap in the other, 
stepped off a train in Jersey City January 25, 1890. 

Nellie Bly, darling of American newspaper readers 
of the day, was arriving from a seventy-two-day trip 
around the world, surpassing the feat of the mythical 
Phileas Fogg, made famous by Jules Verne in ‘““Around 
the World in Eighty Days.” 

The enterprising Nellie put Mr. Verne’s imaginative 
genius to shame with her actual exploit. On short 
notice, she set off on her tour November 14, 1889, at- 
tired in a boned creation of blue plaid ladies cloth, 
stitched up for her in twelve hours. That, with a 
tropical costume of camel’s hair cloth, a featherweight 
raincoat and a plaid ulster, completed her wardrobe. 
To streamline her luggage, she left her umbrella behind, 
a daring gesture for a lady of the day. 

Nellie’s journey was a breathtaking achievement in 
1889, though it seems tame enough at the present time 
when women correspondents visit the war zones of the 
world and measure their journeys in hours. 

Nellie Bly was one of the first newspaperwomen to 
make her influence a factor in American life. Since the 
period in which her storied stunts made headlines, 
many another woman has been awarded a by-line in 
the city room. Women have won their right to printer’s 


ink just as they have won their place in other lines of 


endeavor. 

Today, the world is no longer man’s special oyster. 
Women are finding it opening for them, too, in industry 
and in whatever business or profession they choose. 
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“NELLIE BLY ON THE FLY” 


Being the practical individual that she is, the woman 
of today is making her foothold secure. She is learning 
to protect her own future. She has her own Life Insur- 
ance to fit her needs and the needs of her dependents. 
She has long since stopped worrying about mishaps, 
because she owns Accident Insurance to cover expenses 
arising from such emergencies. She carries Automobile 
Insurance and protects her cherished possessions with 
Fire and Burglary Insurance. If she owns her own 
home, the chances are that she has Liability Insurance. 

She more than ever endorses the Moral: Insure in 
The Travelers. All forms of insurance and fidelity and 
surety bonds. The Travelers Insurance Company, Fhe 
Travelers Indemnity Company, The Travelers Fire 
Insurance Company, Hartford, Connecticut. 


THE TRAVELERS INSURANCE COMPANIES 


HARTFORD 


CONNECTICUT 
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LIFE INSURANCE. 


MEN! 





Union Central's complete and 

thorough training course... 

shows agents the way to record 

production . . . assures the 

finest service for U.C.’s large 
clientele. 








UP-TO-THE-MINUTE 
SUPPLEMENTS ENABLE 
Po : U.C. MEN AND WOMEN 
Bag Oe TO STAY AHEAD OF THE FIELD 
COURSE IN MODERN SELLING 
METHODS AND INSURANCE 
MERCHANDISING 
TECHNIQUE | 
| 
| 





















Training includes lectures, slide film presentations, textbook 
study, field work and personal counsel from top Union Cen- 
tral agents, actuaries and executives. 





The UNION CENTRAL LIFE 
INSURANCE COMPANY 


CINCINNATI. OHIO 


OVER $400,000,000 IN ASSETS | 





“You Shall Have Some Good Times’ 


This young father is making promises. 


This little boy is listening with wide-eyed 


interest. 


Summer camps, military academies, colleges, 
all are mentioned as high spots in the 
youngster’s future, and he thrills at the 


prospect. 


But, unless they are fulfilled, these pledges 


will be empty words written in water. 


Tell fathers like this how endowments for 
the purpose can guarantee the realization 


of these golden dreams. 





Ged) rudential 
Susurace Y Company of America 


Home Office, NEWARK, N. J. 
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Official Changes 
Made by National 
Life & Accident 


Clements Elected Chair- 
man and E. W. Craig, 
President 


C. R. Clements, president of National 
Life & Accident of Nashville since 1938, 
was this week 
named by the direc- 
tors as chairman of 
the board and E.- 
W. Craig, executive 
vice-president, was 
made president. 

These changes 
were made by the 
board at the request 
of Chairman C. A. 
Crare wivo has 
served ‘continuously 


oT 








as chief executive 

since its beginning 

in 1902 and who, a. W. CRAIG 
although not retir- 

ing, expressed a desire to be relieved 


of some of the responsibilities attached 
to the position which he has occupied. 
Mr. Craig will continue to serve as a 
member of the board and as chairman 





CLEMENTS 


Cc. R. 


of both the executive committee and the 
finance committee. 

Mr. Clements has been active in the 
management of the company through- 
out its existence. He became its first 
secretary and treasurer when the com- 
pany was organized in 1902, and held 
that position until 1922 when he was 
made vice-president and controller. In 
1931 he became executive vice-president 
of the company and he was elevated to 
the presidency in 1938. 

Until recent years, Mr. Clements de- 
voted the major portion of his time to 
detail work in the home office which 
Prevented his getting into the field as 
much as he would have preferred. For 
Many years he was in charge of home 
office personnel and it was under his 
guidance that many of the company’s 
680 home office employes came into the 
Organization. He set up the accounting 
system and continued supervision over 
that work until he was made executive 
vice-president in 1931. 

In recent years, Mr. Clements has 
found time for more travel into the field 


Mass. Mutual Urges 
Assured to Lobby 
for Bridges Bill 


Massachusetts Mutual Life is mailing 
to each of its policyholders a message 
from President Bertrand J. Perry call- 
ing attention to the bills introduced 1 
Congress by Senator Bridges of New 
Hampshire and Congressman Goodwin 
of Massachusetts providing tor the de- 
ductibility—tor federal income tax pur- 
poses—or premiums paid on life insur- 
ance in force on Dec. 8, 1941. Under 
the terms of the proposed legislation, 
this reduction in taxable income would 
be limited to 10% of the taxpayer’s net 
income, or to $1,000, whichever is the 
lesser. 

“The reduction in taxation, provided 
for in the bills, is of personal interest to 


taxpayers who own life insurance,” the 
message observes. 
“The exemption for which the bills 


provide would apply to premiums paid 
on insurance in force on Dec. 8, 1941, 
and to a renewal of any such insurance 
on the life of the taxpayer or his spouse, 


or certain dependents of the taxpayer. 
“This reduction in taxable income 
would be limited to 10% of the tax- 


payer's net income, or to $1,000, which- 
ever is the lesser. 

“Now, while the Congress is in recess, 
is your best time to personally discuss 
these bills with your Senators and Con- 
gressmen, and to urge them to vote for 
passage of the bills when the Congress 
reconvenes. 

“In addition, when your Senators and 
Congressmen return to Washington, 
write to them, urging their support of 
these bills which are of genuine impor- 


tance to approximately 65 million 
owners of life insurance. 

“Whether the bills become law, or 
not, will depend largely upon the life 
insurance policyholders of America. 
Your Senators and Congressmen will 


not know your wishes unless you tell 
them. If you approve the bills, urge 
your Representatives in the Congress to 








vote in favor of them.” 
and more visits to district offices and 
together he and C. A. Craig have made 


an ideal team of executives. 
E. W. Craig, after almost exactly 30 
years of service, and at the age of 50, 





Cc. A. CRAIG 


follows in his father’s footsteps upon 
assuming the office of president. 

In 1920, when the company established 
its ordinary department, he became its 
first manager. He was made a vice- 

(CONTINUED ON PAGE 17) 


After 6 Months, 
No Sign of N. Y. 


Appointment Seen 
NEW YORK-—It is now six months 


since former Superintendent Pink left 
the New York department but there 
are still no signs that Governor Dewey 
is any closer to appointing a successor 
than he was before he took office Jan. 
1. In fact, if rumors can be taken as 
a barometer, he is even further from 
making an appointment, for there are 
no rumors at all, not even far-fetched 
ones. 

For a few months after the Repub- 
lican regime succeeded to the gover- 
norship many names were mentioned 
as possibilities to succeed Mr. Pink, 
with Assemblyman Russell Wright of 
Watertown, chairman of the assembly 
insurance committee, consistently being 
regarded as the most likely choice. At 
that time the legislature was in session 
and the new governor had plenty on 
his hands besides the problem of ap- 
pointing an insurance superintendent 
but it was presumed that once the leg- 
islature had adjourned and the gover- 
nor had disposed of pending bills he 


would fill the various important ap- 
pointive offices he had left vacant. 
Opposed Reapportionment 

Because he opposed Governor 


Dewey’s pet measure, the reapportion- 
ment bill, or for some other reason, 
Mr. Wright was not appointed and to- 
day he is not regarded as being in the 
running. 

However curious this failure to ap- 
point an insurance superintendent may 
appear, the insurance business does not 
need to feel it has been singled out, 
for Governor Dewey has named only 
seven department heads and insurance 
is only one of five departments about 
which he has announced no decision. 
Those who defend the governor’s slow- 
ness in making these and other ap- 
pointments that are still open say that 
he is trying to get a higher caliber man 
than the $12,000 annual salary would 
ordinarily attract to a job that is sub- 
ject to termination if an election goes 
against the party in power. They say 
he is trying to get a $100,000 man for 
$12,000 and that it must be expected 
that this will take considerable time and 
effort. 

Some others have facetiously sug- 
gested that Governor Dewey’s delay in 
appointing an insurance superintend- 
ent, deputies, and a general counsel 
may be due to his well-known policy of 
economy in state administration. 


Most Pension Plans Will 
Now Have to Be Amended 


Practically every pension trust plan in 
existence will have to be amended in 
greater or less Gegree to conform to the 
new pension trust regulations. Some of 
the plans can be made to conform with 
very little carpentry work while others 
will require drastic revision and some 
are even predicting that some plans may 
have to be discontinued. 


Numerous Changes 


The changes that have to be made are 
of numerous varieties. Some plans pro- 
vide that funds accruing from dividends 
and terminations shall redound to the 
benefit of the company. This will have to 
be revised to provide that such funds be 
used to buy more annuities. Probably 
the most frequent change that will be 
required is in respect of percentage of 
participation. In some cases the require- 
ments in this direction can be met by 
changing the eligibility requirements by 
instituting a longer period of prior serv- 
ice or inserting an age factor. 


Taft Moves to 
Nullify Pension 
Trust Rules 


Ohio Senator Charges 
Regulations Defy Clear 
Meaning of Act 


W ASHINGTON—Charging that pen- 
sion trust regulations recently issued 
by the Treasury Department attempt to 
“nullify the employes’ pension trusts of 
many important companies” and that the 
regulations are invalid and violate the 
Revenue Act of 1942, Senator Taft of 
Ohio has announced his intention to offer 
a joint resolution, immediately upon the 
reconvening of Congress, to declare the 
regulations null and void. 

Pending decision of the question, the 
Taft resolution will propose to extend 
the time within which existing pension 


trusts may be conformed to the new 
law, from Dec. 31, 1943, to Dec. 31, 1944. 
Prior to the issuance of the pension 


trust regulations members of the Senate 
finance committee conferred with Treas- 
ury Department officials and were re- 
ported to have protested against the lat- 
ter’s ideas of what the regulations 
should provide. However, the depart- 
ment went ahead with its plans. 

The regulations have been criticised 
by specialists in pension trust matters 
on various grounds. One ground is that 
pension trust plans must be integrated 
with social security, under the depart- 
ment’s plan. A _ statement issued at 
Senator Taft’s office said: 


Removing Abuses 


“Senator Taft explained that the Rev- 
enue Act of 1942 made extensive and 
detailed provisions regarding pension 
trusts to remove abuses which existed, 
but provided expressly that a _ trust 
should not be invalid merely because it 
excluded employes receiving $3,000 a 
year and less, if it included substantially 
all employes receiving more than that 
amount. Some of the Treasury officials 
decided, however, that they would hold 
such a trust to be invalid if it treated 
the employes in the trust better than 
the social security act treats the em- 
ployes receiving less than $3,000 a year. 
The Treasury cfficials came before the 
subcommittee of the committee on 
finance, which drew the provisions of the 


Revenue Act of 1942, and asked the 
advice of the subcommittee as to the 
meaning of this provision. They were 


advised by the subcommittee that regard- 
less of the merits of their proposal, there 
was nothing in the act which authorized 
the Treasury to require employes’ pen- 
sion trusts to be integrated, or even 
compared with the provisions of the 
social security act. Nevertheless, Con- 
gress had no sooner adjourned than 
regulations were issued in direct defiance 
of the committee’s opinion and the clear 
meaning of the act.” 


Proposed Amendments 


The amendments Senator Taft has an- 
nounced he will propose in joint resolu- 
tion follow: 

“Sec. 1. Sec. 165(a) (5) of the In- 
ternal Revenue Code shall be amended 
by inserting at the end of the first 
sentence a comma and the words and 
in determining whether a plan is discrim- 
inatory the commissioner shall only 


(CONTINUED ON PAGE 19) 4 
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A. & H. Policies, 
Tax, Wage Freezing 


Continental Casualty 
Counsel Analyzes Em- 
ployer Paid Policies 


John R. Peterson, counsel of Conti- 
nental Casualty, has prepared a valu- 
able statement concerning the effect of 
income tax and _= salary stabilization 
regulations upon certain types of indi- 
vidual accident and _ health policies. 
The questions usually arise, he points 
out, when an employer wants to buy 
individual A. & H. policies for several 
of his employes and pay the premiums 
himself. He wants to know, first, 


whether he can deduct the cost from 
his income tax and, second, whether 
his payment of these premiums violates 
the salary freezing regulations. 

“Where the employer pays the pre- 
miums on individual policies of acci- 
dent and health insurance for his em- 
ployes,” Mr. Peterson states, “the 
employer can deduct the cost of such 
premiums from his income tax only if 
all of the following three conditions are 
met: 

“1. The amount of the premiuin is 
considered as additional salary to the 
employe. This means that the em- 
ployer should charge the amount of the 
premium to payroll and handle the ad- 
ditional payment exactly the same as 
an increase in salary, that is, subject to 
social security taxes and withholding 
for income tax. The employe will have 
to include the premiums paid for him 
by the employer in his own income tax 
return just as though he had received 
that much extra money. 


Salary Not Unreasonable 


“2. The addition of the amount of 
the premium to the employe’s other 
salary does not make his total salary 
unreasonable—that is, out of line with 
salaries ordinarily paid for such work 
under similar circumstances. 

“3. The employer is not directly or 
indirectly a beneficiary under the policy. 

“As you know, wages and salaries 
have been frozen, but certain types of 
increases can still be made. Only the 
assured’s own attorney can advise him 
whether he is in a position to make 
salary increases, and if so, how much 
more he can pay. The question you 
are interested in is whether or not his 
payment of a premium for an individual 
accident and health policy on an em- 
ploye is a salary increase. Even if it is, 
you still don’t have to give up because 
perhaps his attorney can show him 
how this increase is possible under the 
law. If it isn’t an increase, you are all 
set for a good sale because this is a 
real opportunity for you to help the 
employer get and keep’ employes, 
which as we all know is no easy job 
these days. 


“The only trouble is, no one knows 
the answer to this question, not even 
the government officials. It is gener- 
ally expected, however, that new regu- 
lations will come out sometime soon 
covering this point. In the meantime, 
you can not give definite assurance to 
any employer in this regard. 

“The regulations do allow employ- 
ers to take out insurance on the life 
of their employes and pay the premi- 
ums on such insurance as long as the 
premium is not greater than 5% of the 
employe’s annual salary or wages. Such 
a payment is not considered as an in- 
crease. The question is whether an 
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Fidelity Concern 
To Be Liquidated 


Payments Escrowed Since 
April 4, 1941, to 
Be Distributed First 


CHARLESTON, W. VA.— Circuit 
Judge Bouchelle has accepted the report 
of receivers for Fidelity Assurance As- 
sociation of Wheeling that the concern 
cannot be reorganized successfully, and 
has ordered liquidation. Judge Bouchelle 
named John J. D. Preston, former public 
service commission chairman, as com- 
missioner in chancery to accept proof of 
claims and distribute assets. 

Insurance Commissioner Sims of West 
Virginia filed receivership proceedings 
against the former Fidelity Investment 
Association April 11, 1941. The com- 
pany sought to reorganize as an insur- 
ance-annuity corporation in federal dis- 
trict court, which assumed jurisdiction 
over protest of West Virginia and other 
states. The U. S. Supreme Court held 
that the federal court lacked jurisdiction 
and returned the case to the state court. 
Some Money in Escrow 

Receivers of the association have con- 
tinued to accept payments on fidelity 
contracts since April 4, 1941, holding the 
money in escrow subject to refund in 
full, except for the deduction of the 
actual amount of insurance premiums 
on series B contracts which carried in- 
surance protection. The receivers an- 
nounced that effective July 23 no con- 
tract payments would be accepted. 

The receivers state that many holders 
of series B contracts have continued pay- 
ments so as to maintain insurance pro- 
tection. The receivers will continue the 
protection through August if the pay- 
ment for July was made not later than 
July 31. 

Soon after August 1 the receivers will 
proceed to refund amounts held in 
escrow, whether placed there by the state 
court receivers or the federal court 








individual accident and health policy is 
a policy on the life of the assured. 

“One of the Treasury Department 
officials told me over the telephone 
that in his opinion accident and health 
policies were on the life of the assured 
and that they were all right under the 
regulations, but he said he couldn't give 
me a written ruling to this effect. It 
isn’t safe to rely on verbal rulings these 
days, and so you will probably have to 
wait until the new regulations come 
out.” 


to Service Men 


The Penn Mutual Life has published 
in booklet form, “Answers to Service 
Men’s Questions.” A copy will be sent 
direct from the home office to every 
policyholder of record in the service. 
The agents will find the greatest use 
for it in dealing with beneficiaries and 
with policyholders entering the service. 
The booklet was written by F. B. Run- 
yon, director of the newly organized 
War Service Bureau at the head office. 
It deals with how war service affects 
policies, keeping life insurance policies 
in force, general considerations, Na- 
tional Service Life Insurance, disability 
and pension allowances if disabled 
while in line of duty, family pension 
benefits—six months pay gratuity, in- 
formation that a policyholder will need 
at his post or station. 


Permit Debenture Investments 


Under an amendment to the Texas law 
governing investments of domestic life 
companies, permission is granted for in- 
vestment in debentures of any solvent 
corporation with a capital stock of not 
less than $5,000,000 where no lien exists 
or, under the provisions of the indenture 
providing for the issuance of such de- 
bentures can be created against the real 
or personal property owned by such cor- 
poration at the time the debentures were 
issued but in no event shall the amount 
of such investment in the bonds or de- 
bentures of any one such corporation 
exceed 5% of the admitted assets. 








trustee. Thousands of holders have 
made payments since April 4, 1941. Ac- 
counting and clerical detail will be heavy 
and some time will elapse before all of 
the checks go out, the receivers state. 
They emphasize that it will not be neces- 
sary for contract holders to file applica- 
tion for the refund or to send in a con- 
tract for this purpose. 


Is a Separate Transaction 


This refund will be made apart from 
and will have no bearing upon the settle- 
ment contract holders will receive later 
on the equity of their contracts created 
by payments made prior to April 4, 
1941. For these claims the contract 
holders will receive a proof of claim 
form, if they have not already done so, 
from state officials or the receiver in the 
state against whose deposited funds the 
contract is listed as a claim. The com- 
pany had deposits in 15 states. 





POLICYHOLDER GIVES DINNER 








Dr. H. K. Kellogg of Louisville in- 
vited to his home for dinner five insur- 
ance men for a unique celebration. This 
marked the completion of his insurance 
and annuity program and the beginning 
of his planned income through annuities. 
The guests brought checks from their 
companies representing the first of the 
monthly income payments. Two men 
who were interested were not able to be 


present, Stephen McGill, Union Central 
Life, Ft. Wayne, Ind., and Capt. J. L. 
Moss, Connecticut Mutual, Louisville. 
In the picture left to right are John C. 
Cravens, Penn Mutual; W. Ray Moss, 
Connecticut Mutual; T. B. Morgan, Con- 
necticut Mutual; J. C. Norman, Penn 
Mutual; W. R. Long, National Life of 
Vermont, who are handing the checks 
to Dr. Kellogg. 


5% Regulations 


Life Presidents, A. L. C., 
N. A. L. U. Memorialize 
Salary Stabilization Unit 


In view of the salary stabilization 
unit’s restrictive attitude toward insur- 
ance policies bought under the so-called 
5% provision by employers for em- 
ployes the Life Presidents Association, 
American Life Convention and National 
Association of Life Underwriters have 
jointly written to Fred M. Vinson, eco- 
nomic stabilization director, stating the 
belief that “neither the anti-inflation act, 
the President’s executive order of Oct. 
3, 1942, nor the Oct. 27, 1942, regula- 
tions of the economic stabilization di- 
rector supports the narrowness of these 
interpretations”. The three organiza- 
tions ask for an opportunity to discuss 
the matter with Mr. Vinson in the hope 
that a solution may be found consistent 
with the anti-inflation act’s purposes and 
with principles outlined in the letter. 

The letter points out that the salary 
stabilization regulations, though broad in 
scope and without extensive qualifica- 
tions “have been interpreted, or accord- 
ing to our understanding are about to be 
interpreted, by the salary stabilization 
unit of the Treasury Department in a 
narrow and limited way; specifically that 
they do not exclude from the definition 
of salaries any payments (even within 
the 5% limitation) made by the em- 
ployer (A) for insurance on such com- 
monly used plans as limited payment 
life insurance and endowment insurance; 
(B) for insurance on the life of one 
employe or a limited number of em- 
ployes; (C) for deferred life annuity 
contracts of any type”. 


Unfair to Life Companies 


The organizations also state that it 
would appear that the regulations may 
be inadequate in that the qualification 
that the payment by the employer must 
be deductible by him under section 23 
(A) of the internal revenue code works 
unfairly against those employers who 
arre not subject to that section, such 
as life companies, for example, which 
are taxable under sections 201-203. 

Further, the regulations provide no 
means whereby uninsurable employes 
may be granted additional compensation 
either in the form of deferred life an- 
nuity contracts or some other appropri- 
ate means so as to prevent discrimina- 
tion in the treatment accorded all equally 
deserving employes; the status of pre- 
mium payments assumed after Oct. 3, 
1942, by the employer on behalf of his 
employe with respect to insurance or 
annuity contracts already in force on 
that date is not clear; and they do not 
make it clear how the 5% limitation 
aplies, if at all, to insurance benefits 
provided under a pension trust which 
meets the requirements of section 165 
(A) of the internal revenue code. 

The principles which the organizations 
state they would like to see embodied 
in a solution consistent with the pur- 
poses of the anti-inflation act are: 
Oppose Policy Differential 

That all generally recognized forms of 
life insurance and life annuity contracts 
be treated on a par in the determination 
of “salaries” and “wages”. 

That the rule be made applicable 
whether the payment is made in behalf 
of one or any number of employes. 

That some means be provided to avoid 
discrimination against the uninsurable 
employe. 

That if any new interpretations or 

(CONTINUED ON LAST PAGE) 
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Innovations 
For Pittsburgh 
Session of N.A.L.U. 


To Set 43-44 Program 
Promptly—Council Meet- 
ing Format Revamped 


The trustees of the National Associa- 
tion of Life Underwriters have author- 
ized President Grant Taggart to ap- 


point a platform committee to present 


to the post-convention meeting of the 
newly elected board of trustees a pro- 
posed program for the association for 
the 1943-44 year. 

The committee -will be headed by 
Herbert A. Hedges, Equitable of Iowa, 


Kansas City, N. A. L. U. 
The other members are: 
Andrews, Jr., Jefferson 
Greensboro, secretary; 
Jarton, Union Central, New York, 
treasurer; Jul B. Baumann, Pacific Mu- 
tual. Houston, chairman committee on 
state and regional associations; Ralph 
W. Hoyer, John Hancock, Columbus, 
chairman committee on local associa- 
tion administration, and Judd C. Ben- 
son, Union Central, Cincinnati, trustee. 
The committee will solicit ideas and 
suggestions from all associations for in- 
corporation in the 1943-44 program. It 
will — its report to the meeting of 
the new board which will be held im- 
mediately following the close of the 
urgh meeting 
Taggart 
holding of 
following 


vice-president. 

William H. 
Standard, 
Walter E. 





said ti trustees felt 
such a meeting 1m- 
the annual conven- 





that the 
mediately 


tion would obviate travel to the mid- 
winter meeting of the board which 1s 
usually held in New York in December, 


and adoption of a program at that time 





would enable the new administration to 
swing into action three months earlier 
than has been possible under the exist- 


ing practice. 


Council Meeting Revamped 
Opportunity for greater participation 
and discussion by members of the Na- 
tional Council of the N. A. L. U. at its 
Pittsburgh meeting is announced. 
A revamped method of procedure will 
be introduced at Pittsburgh which will 


provide for open and intimate discus- 
sion by the council members of the im- 
portant problems facing the organiza- 
tion. Council members will likewise be 


urged to initiate discussion of matters 
in the council which in their opinions 
merit the consideration of that body. 
The new procedure provides for the 
submission of all committee reports to 
the council members prior to the meet- 
ing in order that they may discuss the 
problems covered in those reports with 


their local boards of directors before 
leaving for the convention. Only the 
reports of the national officers will be 


read at this council meeting and ade- 
quate opportunity for discussion of each 
of them will be afforded. 

Will Follow Legislative Forum 

_ The council meeting will-be set up 
following the style of a legislative forum 


With seating arrangements for each 
council member and with the national 
otticers and committeemen facing the 


assembly. Committee chairmen will re- 
frain from reading lengthy reports and 
will be called upon by the president to 
offer motions necessary to carry out 
action recommended in their printed re- 
ports. 

The president will then invite the 
council to discuss the reports in open 
forum and to act upon the recommenda- 
tions of the committees. No limit will 
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‘Smell’ Test Being Employed Caminetti Seeks 
on Pension Trusts 





Treasury officials are employing what 
they call “smell” test to pension plans 
set up by employers for the benefit of 
employes, Robert F. Spindell of the 
Spindell & Millett Service, Chicago, 
told the Life Insurance & Trust Council 


to build up precedent which will gov- 
ern. I am very well satisfied with the 
law as it is, and also with the regula- 
tions. The regulations have been form- 
ulated with full appreciation of the fact 
that it is neither feasible nor realistic 


fo Reopen P. M. 


ofing Trust Issue 


Commissioner Wants to 
Take Case to U. S. 


at an overflow meeting there devoted po ce to ) up specific ~ 

» the new pension trust regulations. which will cover all types of cases, in- 

ear canner of the Chicago Associa- deed, it is pile Be difficult to de- Supreme Court 

tion of Life Underwriters attended vise general rules which will be equally 

upon invitation by the council. applicable to large and small cases, and SAN FRANCISCO—C se ealats a 
Mr. Spindell explained that the to pension trusts as well as profit shar- .~° 0 - — Conminussionet 

Treasury may be expected to disap- ing trusts. This sensible handling Camtnetti has requested the attorney- 

prove any such plans if they “smell,” of the matter reflects an understanding general of California to petition the Cali- 

that is, if they appear to be tax avoid- that every pension or profit sharing fornia supreme court to rehear the suit 

ance schemes set up mainly for the trust must be tailor-made to conform EN a Pe : nine 

benefit. of stockholders rather than to its sponsor’s circumstances, and that — ee the voting ae: me 

bona fide plans for the benefit of em- the types of plans and the elements of relation to the rehabilitation plan of 

ployes. discrimination may vary almost as Pacific Mutual Life, and has expressed 

Feels Job Well Done pes: Ale» the individual companies the opinion that the case be taken to the 
“The Treasury has done an exceed- U. S. Supreme Court for final review. 


Each Case Specially Judged 


Mr. Spindell said the idea behind the 
new regulations is that each will 


: : ¥ ae a Ithoug 2s : 
ingly good job of a very difficult task, Although the state supreme court voted 
Mr. Spindell commented. “It has wisely four to two in approval of the voting 


the 


not been too specific but instead has case trust, two dissenting justices filed 
laid down general regulations with a be judged by the administrative divi- such strong dissents that the insurance 
body of illus trative rules and thus hopes sion to determine whether it 1s bona commissioner is of the opinion that the 
Bers Se. fide or male fide. Under Section 165 U.S. Supreme Court should review the 


heretofore there has been a rather loose 
definition of the term “plan” but here- 
after a definite program, bona fide, for 
the exclusive benefit of the employes. 
generally is required. It is implied that 
it be permanent and not temporary. He 
urged the life agents and trust men to 


entire situation. 

Commissioner Caminetti in a_ state- 
ment to Governor Warren declares he 
has been of the opinion that the voting 

rust approved by the courts is in direct 
per So With the rehabilitation plan. It 
place the commissioner, as conservator 


be placed on the length of these open 
discussions and council members are 
urged to bring on to the floor for thor- 
ough consideration all matters covered 
in or initiated by the reports. 

At the conclusion of the discussion of 


committee reports the council will as- advise clients before entering a plan and sole custodian of comp k, 

semble in an open forum to consider to make sure they could continue it. It an inconsistent and diffi A re aah 
topics and problems confronting the jis important the employer be able at contends. The xoties parlance 
business and the organization. During the beginning to continue contribu- provides the commissi a a 
this period any council member may re- tions, although later he may find it ad- member of that. tru ee ri nal - 
open previously considered subjects visable to discontinue. Abandonment rehabilitation plan def 1 a 
upon which he feels there is need for of a plan in a few years for reasons specifically pla Il chustely and adi 
further discussion and introduce new other than “business necessity,” he said, ‘ places ali responsibilities and 


authority upon the commissioner for full 
commissioner control. The voting tru st 
brings about conflicts and disagreements 
and this, he indicates, compels 
| 


problems for action by the council. (CONTINUED ON PAGE 10) 








him to 
practically bring legal action involving 


himself in a dual capacity. 
Compliments Management 


Commissioner 
ment to the governor 
present company 
no argument with 
voting trust. 

The two basic questions considered | 

the state supreme court, according to 
Commissioner Caminetti were whether 
the voting trust agreement is so incon- 
sistent with the rehabilitation agreement 
that it impairs the obligation of con- 
tract, and whether such a voting trust 
agreement can legally be created under 
Section 1037 (e) of the insurance code 
without court approval. 

On the first question the majority held 
that the voting trust agreement was 
inconsistent with the rehabilitation 
agreement; the minority, that the votine 
trust violated the provisions of the re. 
habilitation agreement, impaired the 
obligation of the contract and rendered 
nugatory several judicial orders 
in the proceeding. 


Caminetti in his state- 
compliments the 
management and has 
the members of the 


A CHECK EACH MONTH 


In Newark there is located the division of the War Depart- 
ment which mails out the Government’s monthly Army de- 
From that office are sent out each month 
some two and a half million family allowance checks and about 
one and a half million allotments of pay—to the families of 
men and women of the armed forces. These checks total about 
$2,000,000,000 a year. 

It so happens that this work is done in a building borrowed 
from a life insurance company, the Prudential, and “after the 
duration” the building will be returned to life insurance work. 
One of those purposes would be the payment of income checks 
to policyholders and beneficiaries. 


pendency checks. 


not 


According to the Institute of Life Insurance, the total pay- 
ments to American families from their life insurance com- 
panies during 1942 were $2,402,517,000. (Of this sum, about 
one-half was for death benefits.) 


made 


, af oe Minori i i 
When underwriters talk to prospects about life insurance macy Attinie Ched 


payable in monthly income, they can find about four million 
families already accustomed to the idea of receiving monthly 
income checks because of these four million depe ndency checks 
mailed out monthly by the War Department. 


On the second issue the majority con- 
strued Section 1037 (e) to permit a 
voting trust without court approval, 
whereas the minority contends that the 
majority construction renders the sec- 
tion unconstitutional; that it repeals sub- 
section 1037 (d) and abrogates another 
section of the insurance code. They con- 
clude that even if the majority is correct 
on the first point, such a voting trust 
could not be entered into without court 
approval. 


THE PENN MUTUAL LIFE INSURANCE CO. In his report, Mr. Caminetti recog- 


nized that termination of litigation is de- 
asennad on oh one ee sirable unless there is compelling reasons 


for its continuance. However, “con- 
INDEPENDENCE SQUARE, PHILADELPHIA sidering the question of desirability or 
undesirability of the voting trust as an 


abstraction and without reference to the 
(CONTINUED ON PAGE 17) 
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Service, Not Profit, 
Must Be Slogan, 
Montgomery Urges 


Field Advisory Committee 
Reports on Production 
Rate Per Agent 


WASHINGTON; D. C.—The field 
advisory committee of the Acacia Mutual 
the six outstanding 
elected each 


Life consisting of 
managers automatically 
Jan. 1 on basis of their records for the 
previous year held its mid-year conter- 
ence at the home office here. 

Meeting with William Montgomery, 
president, who is this year celebrating his 
50th anniversary as directing head of the 
company, the ccmmittee announced, on 
behalf of the field force, the accomplish- 
ment of outstanding results during the 
first six months, which the field has 
promised will be the greatest year in 
the history of the company. The com- 
mittee reported that paid-for business 
was $29,260,000, an increase of 34% over 
the same period of 1942. The increase 
in business in force totaled $19,000,000, 
84% above the corresponding period of 
lats year. Business in force on June 30 
amounted to $486,972,000. 

These results, the committee reported, 
have been accomplished by a compact 
field organization resulting in an unprec- 
edented annual production rate per agent 
for the first six months of $206,000. This 
is especially significant when it is con- 
sidered that the company does not write 
group or wholesale insurance and accepts 
no reinsurance or brokerage. 


Service, Not Profit 


In his discussion with the committee, 
President Montgomery dwelt particu- 
larly on the fact that the present day 
standard in life insurance must be “serv- 
ice” not “profit.” He emphasized the 
tremendous advantages that are enjoyed 
those in the life insurance 
business. “Every individual,” he said, 
“every industry, every institution and 
every activity is facing a new day, new 
conditions and new standards. If any 
group of men should be happy in their 
employment it is the life insurance field 
men. Aside from the beneficial effect 
of their work, the universality of life 
insurance and the fact that it is the only 
satisfactory answer to fundamental hu- 
man needs assures for it a permanent 
place in society, regardless of political 
and economic changes.” Mr. Montgom- 
ery stressed that no inventions or dis- 
coveries can make life insurance obso- 
lete and, therefore, those who make life 
insurance their life work can put forth 
their best efforts, confident that their 
future is secure. 

The first day of the meeting, the com- 
mittee selected Manager R. C. Suter of 
Baltimore, chairman. Other members 
are: E. M. Barr, Youngstown; J. C. 
Black, Philadelphia; S. R. Bowman, 
Oakland; LeNoue Matta, Los Angeles; 
and J. M. Williams, Norfolk. 

Among other matters considered were 
plans in connection with the celebration 
of President Montgomery’s 50th anni- 
versary, the quality production program 
for the balance of the year, a review of 
the record of each of the branch offices, 
analysis of the manpower results, and a 
new company procedure for simplified 
programming known as the “Estate 
Service.” 


today by 


Increase Harrington's Salary 
BOSTON—The_ governor’s council 
of Massachusetts has approved a salary 
of $7,500 for Commissioner Harrington, 
an increase of $1,500. 


Equitable of lowa 
President Rounds 
Out 30 Year Span 


F. W. Hubbell, president of Equitable 
Life of Iowa, has completed 30 years 
of service with his company. Mr. Hub- 
bell has been president since 1939 and 
is the ninth man who has served as 
president since the founding of Equi- 
table in 1867. 

A grandson of F. M. Hubbell, the 
founder of the company, F. W. Hubbell 





F. W. HUBBELL 


has been associated with Equitable 
throughout his entire business lifetime. 
While still in college, he spent his sum- 
mer vacations working in the various 
departments of the company and upon 
his graduation from Harvard in 1913, 
where he specialized in insurance and 
actuarial science, he entered the finance 
department as assistant treasurer. In 
1914 he was made treasurer and in 1920 
he also became vice-president. 

With Mr. Hubbell’s election to the 
presidency he became the third genera- 
tion of the Hubbell family to hold that 
position. His grandfather, F. M. Hub- 
bell, founded the company 76 years ago 
and served as president from 1888 to 
1907; and his father, F. C. Hubbell, 
served as president from 1919 to 1921. 

During the 30 years Mr. Hubbell has 
seen the insurance in force increase 
from $67,000,000 to more than $646,000,- 
000, and its assets increase from $14,- 
000,000 to more than $235,500,000. 

Mr. Hubbell is prominent in civic and 
business affairs in Des Moines. During 
the first war he enlisted in the first 
Iowa field artillery, being discharged 
after the armistice with the rank of cap- 
tain. Mr. Hubbell is at present serving 
as a member of the executive committee 
of the Life Presidents Association and 
as chairman of the valuation of assets 
committee of the American Life Con- 
vention. 


Fraizer Insists on High 
Standards for New Carrier 


LINCOLN, NEB.—The era of wild- 
catting in the field of insurance in Ne- 
braska is over, State Director Fraizer 
told the agency convention of Union 
National Life. No company is being 
licensed in Nebraska unless it gives 
evidence of its ability to fulfill all of its 
contracts in the form of adequate capital 
or such deposits as are required by law. 
Where there is room for discretionary 
action it will be along the lines of pro- 
tection to the buyers and not in the 
interest of any group desiring to take 
advantage of present economic condi- 
tions. 

Mr. Fraizer said that the large amount 
of spending money in the pockets of the 
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Figures for First Six Months 





New Paid 
Business 
1943 
Acacia Mutual Life........ 29,260,720 
8,148,943 


Farm Bureau Life, O..... $ 
PE a egy 6 | 2 a 
Liberty National, Ala. .... 
Midland Mutual ......... 
National Life & Acci..... 





New Paid Inc. in Ins. Inc. in Ins, 





Business in Force in Force 
1942 1943 1942 
21,807,823 18,968,711 10,: 
$ 10,169,425 $ 6,092,657 $ 8,3 
3,101,535 940,562 1,59 
S aen iota 6,276,916 ibaveresstie 
3,127,025 2,768,387 


68,416,186 58,785,338 


INO; SAMeCr, fi ie Coe sir cces 2,353,125 1,792,362 1,565,206 

neserve Loan Life............ 3,344,884 747,751 919,605 

State Capital, N.C. ...... 20,274,439 2,959,770 $201,156 

Union Mutual Life, Me... 6,847,985 2,833,245 3,581,831 
FRATERNAL 


5,146,989 











people has revived the interest of pro- 
moters. The principal pressure has come 
from persons who hold charters for 
assessment health and accident com- 
panies issued before the legislature of 
1941 passed a law requiring that there- 
after a deposit of at least $10,000 must 
be made with the department, which 
have lain dormant for a number of years. 

The holders of these claim that they 
should be given a license to operate and 
urve that the opportunity is present to 
duplicate the success of other Nebraska 
companies. Director Fraizer takes the 
position that when the legislature of 1941 
passed the law referred to, it announced 
a policy for the future and that holders 
of these dormant charters take the status 


5,175,607 —28,618 


A threat to take the 


of new companies. 
changed his 


matter to court has not 
decision, 


Alliance Life Baseball Contest 

Baseball is the theme of the lively 
inter-agency contest of Alliance Life 
which started Aug. 1 and continues 
throughout the month. Each agency is 
a league member during the contest and 
the standings of the various agencies 
are determined upon the basis of per- 
centage of quota. Already a number of 
agencies have written applications 
which qualify as home-runs, doubles and 
triples, to compete for the cash bonuses 
to be distributed at the end of the 
month. 





THE NEW INSURANCE | 


MONEY 


MAKER 


issued by the 


ILLINOIS BANKERS LIFE ASSURANCE 
COMPANY 


THE INCOME BUILDER 


|. We have a NEW PLAN to enable you to make more 


money in these times. 


2. ONE-TENTH THE SALES, through large first commis- 
sions and large renewal commissions will return you 
TEN TIMES the earnings of the same volume of life 
insurance alone under our plan. 


3. IN ONE YEAR, you build as large a renewal income as 
you would in ten years writing the life insurance alone 


under our plan. 


4. This Insurance Pays All Ways: 


If you live too long. 

If you do not live long enough. 

If you are disabled. 

If you have an emergency need for cash. 


ALL AT EXCEEDINGLY LOW COST. 


HUGH D. HART 


Vice President and Director of Agencies 


Illinois Bankers Life 
Assurance Company 


MONMOUTH, ILLINOIS 
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Commissioners New 
Committee Setup 
Is Completed 


President Harrington of the National 
Association of Insurance Commissioners 
has now completed the appointment of 
new committees. He states that those 
special committees whose work has been 
completed have been eliminated. The 
unfinished work of the uniform counter 
signature law committee has been re- 
ferred to the committee on laws and leg- 
jslation and the study of the Beveridge 
plan has been referred to the committee 
on social security. A sub-committee oi 
the executive committee has been desig- 
the War, Navy 


nated to confer with 
and other federal departments. 

On each committee is at least one 
representative of each zone. No com- 


missioner has been assigned as chair- 
man of more than one standing com- 
mittee. 

Mr. Harrington has reduced the number 
of members on the various committees 
so that a quorum may be more readily 
secured and on the theory that_smaller 
committees function more efficiently. 
He has designated a sub-committee of 
each committee to which the chairman 
mav refer matters which arise between 
mid-year meetings of the association. 
The chairman of the full committee is 
ex-officio a member of the sub-commit- 
tee. He may act as charman of the sub- 
committee or designate another member 
to do so. Below is given the member- 
ship of the committees with an asterisk 
indicating members of the sub-commit- 
tees: 

Executive Committee McCormac k, 
chairman, Tennessee; Williams, Missis- 
sippi; Cullen, New York; Gontrum, Mary- 
land; Scheufler, Missouri; Jones, Illinois; 
Arkansas; Thompson, Oregon, 
Lockhart, Texas; Fraizer, Nebraska; 
Sullivan, Washington. 

Sub-Committee Executive Committee— 
Gontrum, chairman; Sullivan, vice-chair- 
McCormack; Harrington, Massa- 

Johnson, q Ok- 





Graves, 


man; 
chusetts; 
lahoma, 

Accident and Health—Jones, chairman, 
West Vir- 


Minnesota; Read, 


Illinois; Sims, vice-chairman, 

ginia; *Perkins, Maine; Williams, Missis- 
sippi; Carlson, Utah; *Knowlton, New 
Hampshire; Caminetti, California; 
Forbes, Michigan; Fraizer, Nebraska; 
*Allvn, Connecticut. 


Blanks — Walter A. Robinson, chair- 
man, Ohio; C. B. Coulbourn, vice-chair- 
man, Virginia; Russell O. Hooker, Con- 
necticut; James D. Reeder, Illinois; T. H. 
O’Connell, Massachusetts; Roy L. Diepen- 


brock, Missouri; Alfred N. Guertin, New 
Jersey; Joseph F. Collins, New York; 
S. E. Allison, Tennessee; George H. Mc- 


Ateer, Washington; Earl L. Berger, Penn- 
sylvania; F. M. Phillippi, Alabama; L. H. 
Sanford, Michigan; H. Raymond Strong, 
Texas; A. C. Olshen, Oregon; Donald R. 
Hodder, Nebraska. 

Examinations—Read, 
homa; Julian, vice-chairman, 
*Allyn, Connecticut; *Bowles, 
Kavanaugh, Colorado; Thompson, Ore- 
£0n; Rummage, Arizona; Larson, Flor- 
ida; *Gough, New Jersey; Viehmann, In- 
diana; Williams, Mississippi, Graves, 
Arkansas, 

Fraternals—Sullivan, chairman, Wash- 
ington; Carroll, vice-chairman, Rhode 
Island; *Duel, Wisconsin; Neel, Pennsyl- 
vania; Schmidt, Nevada; Julian, Ala- 
bama; Apodaca, New Mexico; *Johnson, 
Minnesota; *Fraizer, Nebraska; Carlson, 


chairman, Okla- 
Alabama; 
Virginia; 


Utah. 
Group) Hospitalization and = Medical 
Service — Caminetti, California: Rum- 


mage, vice-chairman, Arizona; Swain, 
Delaware; Goodpaster, Kentucky; 
Holmes, Montana; Knowlton, New Hamp- 


Shire; *Burt, South Dakota; *Cullimore, 
Idaho; *Barrus, Wyoming; Burns, Ver- 
mont, 


Laws and Legislation—Fraizer, chair- 


man, Nebraka; *Thompson, vice-chair- 
man, Oregon; Cullen, New York: 
Scheufler, Missouri: *Kavanaugh, Colo- 
rado; *Knowlton, New Hampshire; Jor- 
dan, District of Columbia; Egleston, 
South Carolina; Johnson, Minnesota; 
Jones, Illinois: Crabbe, Ohio. 


_ Sub-Committee Laws and Legislation 
No. 2 (appointed at Columbus, O., April 


IFE INSURANCE EDITION 











10, 1943)—Johnson, chairman, Minnesota; 
Jones, vice-chairman, Illinois; Crabbe, 
Ohio. 

Sub-Committee Laws and Legislation 
No. $—Cullen, chairman, New York; 
Egleston, vice-chairman, South Carolina; 
Scheufler, Missouri. 

Life—Kavanaugh, chairman, Colorado; 
Perkins, vice-chairman, Maine; Gremil- 
lion, Louisiana; *Carlson, Utah; Cullen, 
New York; Bowles, Virginia; *Fischer, 
lowa; Forbes, Michigan; Jordan, District 
of Columbia; *Apodaca, New Mexico. 

Social Security Scheufler, chairman, 
Missouri; Goodpaster, vice-chairman, 
Kentucky; *Viehmann, Indiana: *Jones, 
Illinois; *Perkins, Maine; Erickson, 








North Dakota; Crabbe, 

New Mexico; Thompson, 

Wisconsin. 
Taxation—Holmes, 


Ohio; Apodaca, 
Oregon; Duel, 


chairman, Montana; 
*Erickson, vice-chairman, North Da- 
kota; Barrus, Wyoming; Parker, 
Georgia; *Burt, South Dakota; Schmidt, 
Nevada; *Hobbs, Kansas; Crabbe, Ohio; 
Burns, Vermont; Larson, Florida. 

Unauthorized Insurance—Burt, chair- 
man, South Dakota; Parker, vice-chair- 
man, Georgia; Hodges, North Carolina; 
Swain, Delaware; *Rummage, Arizona; 
*Hobbs, Kansas; *Barrus, Wyoming; 
Burns, Vermont. 

Valuation of Securities—*Cullen, chair- 
man, New York; *Gough, vice-chairman, 


New Jersey; Fischer, Iowa; *Harrington, 
Massachusetts; Hobbs, Kansas; Sullivan, 
Washington; Gontrum, Maryland: Lock- 
hart, Texas; Graves, Arkansas; Gremil- 
lion, Louisiana, 

To study and make recommendations 
as to real estate appraisals and appraisal 
forms—Viehmann, chairman, Indiana; 
Fischer, vice-chairman, Iowa; Neel, Penn- 
Sylvania; Cullimore, Idaho; Erickson, 
North Dakota; Lockhart, Texas; Forbes, 
Michigan; Scheufler, Missouri; Hodges, 
North Carolina. 


For full information on all life com- 


panies get the Unique Manual Digest. 
Only $5. Order from National Under- 


writer. 








PERSONAL CONTACT... 


Ww 


One thing every Bankers 
National Field Man values 
is the personal contact he 
has with his company’s ex- 
ecutives—both in the field 
and their offices. He knows 
that this contact helps him 
make consistent sales and 
was a contributing factor 
to his 1942 paid for Or- 
dinary Policy averaging 
$4,005.00. 


Ww 


You are beginning to understand what ‘personal contact’ means, 


Messrs. Hitler, Benita and Tojo, when you start fighting among 


yourselves. You'll understand better when what is coming your 


way arrives. 


You'll fight each other to maintain your “New 


Order” and finally, to save your skins. 


It won't do you any good. Millions of freedom loving people, 


including the Bankers National “Family”, will see to that. You 


thought they would fight among themselves—that they wouldn't 


fight together for your common elimination. They are fighting 


and will continue to fight together, for they know the more they 


put into it, the quicker you'll knife each other. 


BANKERS NATIONAL 


biFEe 


RALPH R. LOUNSBURY, President 


Montclair * 


* + * 


INSURANCE COMPANY 


WILLIAM J. SIEGER, V. P. and Supt. of Agencies 


New Jersey 
_— 
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McLaurin Heads 
New Aetna Life 
Detroit Agency 


I € Oo! 


| ening of a second general 
agency OI 


Aetna Life in Detroit is 
It will be headed by H. J. 
It will open Aug. 16 in the 





he general agency now located in 
the Book building will continue under 
the management of H. kK. Schoch. 
[Immediately upon graduation from 
college, Mr. McLaurin entered the serv- 
ices of Equitable Society in his native 
[ ith Carolina. After serving 
as cashier for several years, he decided 
to enter the selling field and within two 
years compiled an outstanding record. 
He was pointed agency instructor in 
Detroit in 1930, and later during the 
was named unit manager. In 
promoted to assistant 















same year 
1943 he was 
agency manager. 
Mr. McLaurin, in addition to his man- 
agerial duties, has consistently ranked 
high among Equitable salesmen, having 





high 
qualified for the Quarter Million Club 
and for the Group Millionaires Club. 








x O. SAM CUMMINGS IS 
ENTHUSIASTICALLY URGING 
HIS MEN TO MAKE FULL USE 
OF R & RS NEW “TD.-5231” 
BOOKLET. 


* 
MR. CUMMINGS says: “I can't 
imagine any approach that you 
can use to any prospect, old pol- 
icyholder or new, which can be 
more effective than to ask: ‘Have 


you had explained to you how U. 
S. Treasury Decision 5231 affects 
the proceeds of your life insur- 


ance: In 99 cases out of 100, you 
will be the first agent to call this 
to the prospect’s attention, and 
your question leads you immedi- 
ately into the interview—an inter- 


view in which the prospect has as 
keen interest as the agent.” 


* * % 


THE BOOKLET, prepared by 
our associate editor, Hilbert Rust, 
C. L. U. tells in a simple way 
the story of the thousands of dol- 
lars which ean be saved by the 
proper use of optional settlements 
as prescribed by TD-5231. 


ce x 


HERE is a great sales power and 
an opportunity to build prestige 
as a competent life underwriter 
who knows what is going on and 
who can do something about it. 
\ complimentary copy of the 
booklet is waiting for you — just 
drop a line. 


PAUL SPEICHER 
Managing Editor 


THE INSURANCE 
RESEARCH & REVIEW SERVICE 


INDIANAPOLIS 
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Henry Niles Made 
a Vice-president 


Secretary Baltimore Life 
to Look after A.M.A. 
Office Management Group 


Henry E. Niles, newly elected vice- 
president of the American Management 
Association in charge of the office man- 
agement division, is secretary of the 
Saltimore Life. He is also head of the 
field organization branch of the organi- 
zation and planning division of — the 
OPA. In connection with the OPA he is 
concerned with organizational problems 





HENRY E. NILES 


of eight regional offices, 105 district of- 
fices and 5,500 local boards. 

Mr. Niles is a graduate of Johns Hop- 
kins and was for a number of years as- 
sistant manager of the Life Insurance 
Sales Research Bureau. For a consider- 
able period he acted as consultant in 
management, specializing almost entirely 
in the clerical field in partnership with 
Mrs. M. C. H. Niles. Mr. Niles is co- 
author with Mrs. Niles of “The Office 
Supervisor—His Relations to Persons 


and to Work.” 


Group Cover in Equitable 
for U. S. Employes in 
Foreign Service Arranged 


A program of group life insurance 
with Equitable Society has been worked 
out for foreign field representatives of 
various agencies of the federal govern- 
ment. The contracting party is the War 
Agencies Employes Protective Associa- 
tion of which Lauchin Currie, adminis- 
trative assistant to President Roosevelt, 
is president. 

Those earning $3,200 a year or less 
may purchase $5,000 of life insurance 
and those getting a larger salary may 
purchase $10,000. Among the federal 
agencies whose employes are insured 
are Board of Economic Warfare, Office 
of Lend Lease Administration, Office of 
Foreign Relief & Rehabilitation Opera- 


tions, Office of War Administration, 
Office of the Coordinator of Inter- 
American Affairs, Harriman Mission, 
War Shipping Administration, OPA, 


Bureau of the Budget. 

The employes that are eligible for 
protection include all employes of agen- 
cies now abroad engaged in foreign field 
activities except natives; employes now 
in training in the United States for du- 
ties abroad or awaiting transportation; 
supervisory or administrative employes 
located in this country who in the nor- 
mal course of their duties are required 
to make trips abroad and directors of 
foreign field employe training programs. 


The program was developed out of 
the desire of Washington officials to 
provide low-cost protection for civilians 
whose lives are endangered by ship sink- 
ings, enemy bombings and other war 
risks while traveling to and working be- 
hind combat areas on government as- 
signments. The purpose is to give the 
American, who is serving his country 
in civilian capacity, protection compar- 
able to that provided for servicemen by 
National Service Life Insurance. 

The program is patterned on the group 
plan of the American Foreign Service 
Employees’ Protective Association 
which, since 1929, has protected officers 
of the State Department. Designed 
solely as a war measure, it will continue 
only for the duration of the war and a 
reasonable period thereafter. 

The group contract was negotiated for 
Equitable by J. Alan Maphis, group su- 
pervisor of the Fred G. Holderman, Jr., 
agency, Washington. 


Story to Assist Read 

OKLAHOMA CITY—Lloyd Story, 
Idabel, Okla., attorney, has been ap- 
pointed assistant to Commissioner Read 
of Oklahoma. He succeeds) Andy 
Crosby who has joined the armed 
forces. 
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Clhiting Wel ers 


Form Insurer 


NEW YORK — Amalgamated Lite, 
with $300,000 capital is being organized 
to write life, accident and health insur- 
ance on 125,000 members of Amalga- 
mated Clothing Workers of America. It 
will be constituted by the Amalgamated 
Insurance Fund in accordance with pro- 
visions of the collective labor agreement 
of the clothing industry. Employes will 
contribute 2% of their weekly payrolls 
to provide the insurance coverage for 
union members, no contribution by the 
employe being required. Incorporators 
are officers of the union or the clothing 
manufacturers association. The cover- 
age would be nation wide, except for the 
Chicago area, where the union already 
operates Amalgamated Life & Health of 
Chicago, to which reference was made 
in the Jan. 8 and Jan. 15, 1943 editions 
of The National Underwriter. 

Trade Union Accident & Health was 
organized about three months ago by 
the Retail, Wholesale & Department 
Store Employes Union, also a_nation- 
wide group with $100,000 capital and 
$50,000 surplus, and licensed in New 
York. 











E know it sounds amazing—but there's a 
man just waiting to go to work for you, without 
The Ohio National 
been doing a bang-up job helping our agents 
increase their sales (Company figures show that 
agents who used our direct mail material during 
1942 wrote twice as much business as those who 
did not}—and he'd like to help you too. Color- 
ful, eye-catching direct mail letters and circulars 
are available on various insurance plans to fit 
any life situation, and Ohio National agents are 
finding them invaluable as—an introduction to 
prospects, a lead for the interview, an aid in 
work planning, a method of keeping in touch 
with old policyholders, etc. Why not write Ray 
Hodges, Superintendent of Agencies, today for 
Ohio National agency opportunities in your ter- 
itory—and further information about our direct 


pay! 


mail system. 


THE OHIO NATIONAL LIFE 
INSURANCE COMPANY 


Cincinnati, Ohio 


Direct-Mailman has 
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Pacemaker Agents 
Increase in Number 


Northwestern Mutual Life 
Gives Report on the 
Annual Contest 


MILWAUKEE—Fifteen more agents 
qualified in the annual Pacemaker Event 
of Northwestern Mutual Life this year 
than did in 1942, according to the final 
report. For the past nine years the 
company has conducted the contest dur- 
ing the opening weeks of the new agents’ 
year, with points credited for each dol- 
jar of volume, each life written and for 
applications dated during the first of the 
five weeks of the campaign. It is an 
important factor in getting the agents 
away to a good start in the new agents’ 
year, and the competition gives both 
small and large agencies good oppor- 
tunities. 

In spite of the smaller number of 
agents in the field, due to war drain on 
manpower, there were 70 agents this 
year with scores over 100,000, as com- 
pared with only 35 last year. The first 
ten agents had over 200,000 points and 
all scores were generally higher this 
year. 

H. B. Ruhl of the C. R. Eckert general 
agency, Detroit, the No. 1 Pacemaker, 
with 1,629,631 points, had the highest 
point total ever recorded. Other Top- 
notchers, as the first 10 Pacemakers are 


called, were Henderson L Peebles of 
Clyde Law general agency, Wheeling. 
W. Va.; Hugh Jamison, of Koop & 


Winson, Greensburg, Pa.; Sidney Weis- 
man, Eckert agency, and A. J. Ostheimer 
of A. C. F. Finkbiner, Philadelphia. 
Pacific Mutual Names 
Bryant Field Director 

LOS ANGELES—Pacific Mutual Life 


has advanced Carter H. Bryant from di- 








CARTER H. BRYANT 


rector of recruiting and induction to 
field director. Mr. Bryant has been in 
charge of the intensive training and prac- 
tice program in introducing Pacific Mu- 
tuals field procedure. 


Expect Flood of Bills 
for Aid of Veterans 
WASHINGTON—At least two of the 


leatures of the program outlined by 
President Roosevelt for returned war 
veterans would call for amendment of 
the social security act, these being that 
im case no job is found after diligent 
search unemployment insurance be pro- 
vided if the individual registers with 
the U. S. Employment Service and al- 
fowance of credit to all members of the 
armed forces under unemployment com- 
pensation and federal old age survivors 
msurance for their period of service, as 
1 they had continued their employment 
In private industry. 

While some legislators anticipate no 
Opposition to equal social security and 
unemployment insurance rights for vet- 
rans, others believe that a fight will 
Gevelop if these proposals are coupled 








with an attempt by the administration 
to put across its enlarged program for 
social security coverage of agricultural 
and domestic workers, self employed 
persons, etc. A great many bills, it is 
expected, will be introduced when Con- 
gress reconvenes dealing with various 
phases of the proposed veterans pro- 
gram. Congressional committees, it is 
predicted, will vie with each other in 
attempting to produce legislation. 

Republican National Chairman Spang- 
ler charged that the President had 
opened his campaign for a fourth term 
with a bid for the soldier vote. 


Colwell General American Leader 


ST. LOUIS—Dennis G. Colwell, 
Dallas, heads the 1942 President’s Club 


of General American Life; Claude V. 
Cochran, Kansas City, and Fred F. 
Sale, St. Louis, vice-presidents. Lead- 
ership Club officers are: President, Jay 
T. Shuck, San Antonio; vice-presidents, 
W. K. Guttery, Birmingham, Ala., and 
J. T. Fergus, Abilene, Tex. 

The Carroll Thomas agency of Gen- 
eral American, Little Rock, Ark., has 
the distinction of being first to win the 
President’s Cup for the third time. It 
won the third time by having the best 
percentage of increase in paid ordinary, 


accident and health and group pre- 
miums during the second quarter of 
1943. 


The Little Gem answers thousands of 
field questions that confront agents 
every day. $2.50 singly from National 
Underwriter. 





Making Survey of Women 
as Agents and Buyers 
John A. 


Miss Elsie Matthews of the | 
Ramsay agency of Connecticut Mutual 
Life, Newark, and chairman of the wom- 
en’s division of the National Association 
of Life Underwriters, is making a sur- 
vey of the number of women engaged 
in life insurance. She has written to 134 
company presidents, asking the number 
of women agents under contract; whether 
recruiting of women as agents or super- 
visors is emphasized: number of policies 
sold to women in 1941 and subsequently 
and anything else of interest concerning 
women as agents or as buyers. 

Miss Matthews will report on the sur- 
vey at the annual meeting of the Na- 
tional association in Pittsburgh 








Why is growth important 


to a life insurance company? 


Growth of a life insurance company is not only an expression of confidence 


in the Company itself but in the value of life insurance. 


The John Hancock has continued to grow despite the fact that millions of 


young men who under normal conditions are prospects for the sale of life insur- 


ance are now in the armed services. Insurance in force in 1942 increased more 


than 500 million dollars to a total of more than 5% billions and the 1943 rate of 


growth is consistent with that of last year. 


Not only does this growth increase the security which our policyholders 


enjoy by increasing the diversification of risks, but it is also an indication that 


the people of America still look to life insurance to guarantee that, in the 


event of personal disaster, homes will be kept intact, families will be kept to- 


gether, and dependents will share the benefits which this country offers. 





LIFE INSURANCE COMPANY 


OF BOSTON. MASSACHUSETTS 
GUY W. COX, President 
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Geach in Hand 
Position of Nation 
Well Illustrated 


Despite the problems encountered 
under war conditions, a continuance 
of gratifying results in operations dur- 
ing the first six months of this year 
was reported to the directors of Massa- 
chusetts Mutual Life by President Ber- 
trand J. Perry. 

The report is replete with evidences 
of the cash-in-hand condition prevailing 
among a large share of the population. 
Increases over a similar period of last 
year, many of them of impressive 
amounts, were registered in the sale of 
new life insurance, in premiums paid in 
advance, and in dividends left to accu- 
mulate, while equally significant reduc- 
tions appeared as to policies surren- 
dered for cash, dividend accumulations 
withdrawn, and in the total of new pol- 
icy loans. 


“As to this factor of new _ policy 
loans, for example,’ President Perry 
said, “we find that in all the 22 years 


beginning with 1921 there have been 
but five specific months in which new 
policy loans amounted to less than 
$300,000; and every one of these oc- 
curred during the past eight months. 
In contrast to these current figures, 
new policy loans were averaging, in 
1932, 21% million per month.” 

In operations concerning real estate 
acquired by mortgage foreclosures, con- 


tinuing progress is also reported. “The 
total of such holdings is now down 
42.8% irom the peak in November, 


1939,” Mr. Perry said. “Hosts, Inc., a 
company-owned subsidiary formed for 
the purpose of operating hotel proper- 
ties acquired by foreclosure, was at one 
time operating 16 hotels. All of these 
have now been sold, and this subsidiary 
has gone out of business as far as ac- 
tive operations are concerned.” 

; increased $46,577,863 or 6% 
irom a year ago, to an all-time high at 
$817,214,981. Government bond_ hold- 
ings have increased in the same period 
by 56%, the increase alone being $41,- 


ssets 


IO'7%e, 
925,303. 

The mortality ratio for the half-year 
Was somewhat lower, being 50.3% as 
compared to 53.6% for the same period 
in 1942. Death claims were $776,796 
higher, however, in part a reflection of 
the growing amount of life insurance in 
force. With a six-months gain of 
nearly $30,000,000, the total insurance 
in force is now $2,084,270,173, repre- 
sented by 537,444 policies. 

President Perry mentioned the recent 
termination of the oldest policy on the 
books, which occurred with the death 
of the insured in May of this year, at 
age 94. The premium investment in 
the policy, a ten payment life issued 
In 1868, was $412.50—whereas he had 
received $484.75 in dividends alone up 
to the time of his death. In addition, 
of course, the face amount has now 
been paid to his beneficiary. 


]. B. Treusch to 
U. S. Lite Post 


United States Life has appointed as 
advertising manager and agency assis- 
tant Joseph B. Treusch, who for the 
last 18 years has been with the adver- 
tising and sales promotion departments 
of Equitable Society. In addition to 
being in direct charge of advertising and 
sales promotion work Mr. Treusch will 
assist Superintendent of Agents Richard 
Rhodabeck in agency work and will de- 
vote a considerable part of his time to 
recruiting new organization. 

Mr. Treusch attended the United 
States Military Academy and later 
studied at Fordham University School 
of Business Administration. He is well 
known in the advertising and insurance 
fields and has a wide acquaintanceship 
in the publishing world 
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Eight Life Men of 
Minnesota Serve 
on War Bond Staff 


Eight life men have been assigned war 
bond sales responsibilities with the 
Minnesota war finance committee by O. 
J. Arnold, president of Northwestern 
National Life, state chairman. 

Frank T. McNally, Minneapolis gen- 
eral agent of Massachusetts Mutual, is 
designated liaison officer for life insur- 
ance with the responsibility of stimulat- 
ing the Minnesota agency forces to vol- 
unteer their services to their local 
county and township war bond commit- 
tees in the forthcoming drive. Other 
life men named as members of the state 
committee are T. A. Phillips, president 
Minnesota Mutual, St. Paul; H. P. Skog- 
lund, president North American Life & 
Casualty, Minneapolis; John J. Steger, 
St. Paul manager of Massachusetts Mu- 
tual and president Minnesota Life Un- 
derwriters Association; Alvin I. John- 
son, Lincoln National, president Duluth 
Life Underwriters Association; Robert 
E. Shay, manager of Bankers Life of 
Des Moines and president Minneapolis 
Life Underwriters Association; J. J. 
Willinger, district manager of North- 
western National and president of the 
St. Paul General Agents & Managers 
Association, and A. Herbert Nelson, as- 
sistant manager Travelers in Minneap- 
olis, president of the Twin City Acci- 
dent & Health Association. 


Raise Issue 
on Fees of 
Colo. Examiners 


The Denver “Post” has stirred up an 
issue surrounding the Colorado law pro- 
viding that Colorado insurance depart- 
ment examiners, in working outside the 
state, receive from the insurance com- 
pany being examined an amount equiva- 
lent to pro rata of their annual state 
salary. According to the Denver “Post” 
the law has been circumvented by the 
practice of granting leaves of absence to 
such examiners while they are auditing 
foreign insurers so that they may receive 
$20 or $25 a day from such companies. 

This newspaper states that Mrs. Ora 
Sloan, a $225 a month chief examiner, 
was absent from April 4 to Dec. 1, 1942, 
on leave of absence and vacation part 
of which time she was examining insur- 
ance companies in San _ Francisco. 
According to the “Post” she drew $20 
a day and expenses that were paid to 
her directly by the insurance companies. 

Commissioner Kavanaugh was quoted 
as defending the practice and _ stating 
that he would seek a change in the law 
at the next session of the legislature. 
The Colorado law requires duplicate re- 
ceipts showing the entire cost of the 
examination, certified by the company, 
one to be filed with the governor and 
the other in the public record of the 
insurance department. Mr. Kavanaugh 
stated that no such records have been 
kept for years and the examiners have 
been paid by the companies without cer- 
tification by the department to anyone. 

Mr. Kavanaugh pointed out that Colo- 
rado examiners, in working on outside 
companies, are representing all the states 
in a zone and not merely Colorado. 

Mr. Kavanaugh stated that several 
parts of the insurance law are obsolete. 
For instance, the premium tax law speci- 
fies that the proceeds shall be taken for 
expenses of the department. However, 
last year that tax amounted to $876,000 
but the department operated only on 
$38,000. He said that among other things 
in the 1943 legislature he will ask for 
higher salaries for employes of the de- 
partment. 


The Little Gem shows both new 
old settlement option incomes, $2.59 
National Underwriter. 


and 
from 


Conn. General 
Booklet Treats 
Employe Retirement 


A new sales aid, “Problem or Oppor- 
tunity,” has just been released by Con- 


necticut General Life. This booklet is 
a basic discussion of employe retire- 
ment. Designed for the agent and 


broker to interest the employer in a 
pension plan, it gives the general back- 
ground of employe plans without con- 
fusing the issue with technical details. 
F. Hobert Haviland, vice president, 
said, “The retirement of older employes 
can be one of the most difficult prob- 
lems in any organization, or it can be 
an opportunity for building lasting good 
will and improved general employe 
morale throughout the entire group. 


Affects All Employes 


“This has been proved in countless 
organizations where successful employe 
retirement plans provide an assured in- 
come for the older employes on reach- 
ing retirement age. The effect of such 
a plan reaches far beyond those who 


retire, because the ultimate security it_ 
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promises reaches the thinking of every 
employe, young and old. 

“Problem or Opportunity is the re- 
sult of the company’s conviction that 
the basic background thinking behind 
pensions, the reasons for having a pen- 
sion plan and the fundamental planning 
that should precede the installation ot 
any employe retirement plan are of first 
importance in any discussion of em- 
ploye retirement plans. 

“For example, any plan developed 
must be within the means of the em- 
ployer and employe. Second, wherein 
does the pension problem of the given 
organization lie? Third, there are two 
important factors to be gained by the 
adoption of a plan—the answer to the 
pension problem and the far more im- 
portant factor, that of gaining complete 
employe satisfaction. 

“This typifies Connecticut General's 
attitude on pension selling and the new 
booklet is intended to cover this broade 
preliminary phase of the subject.” 

An unsuccessful attempt was made to 
rob the safe in the offices of the Life & 
Casualty of Tennessee in Richmond, 
Va. The burglar was trying to pry his 
way into the safe with a crowbar when 
he was frightened off. A suspect is 
under arrest. 
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Red Cross Award to Mutual Life 








Lewis W. Douglas, president of 
Mutual Life, receives a certificate of 
appreciation awarded to the company 
by the Red Cross for the cooperation 
of Mutual Life employes with the Red 
Cross blood donor service. The num- 
ber of blood donations far exceeded the 
number of home office employes in 
military service. Presentation was made 
by Mrs. Roy A. Rainey, assistant direc- 


Present 
at the ceremony were, left to right, 
Julian S. Myrick, 2nd vice-president of 
Mutual Life; Miss Marion Parish, of 
the medical department, who arranged 
employe appointments; Mr. Douglas; 
Mrs. Rainey; H. R. Bixler, personnel 
director, and Harry Stewart, chairman 
of the Mutual Life’s Red Cross com- 
mittee. 


tor of the blood donor service. 








Individual Policies 
Not Barred, 
Experts Say 


A number of students of pension 
plans have taken sharp issue with the 
statement in the July 16 edition of THE 
NATIONAL UNDERWRITER by Lucien Mer- 
cier, Washington attorney, that under 
the new pension trust regulations it 
would not be practicable any longer to 
set up a pension plan using individual 
policies with insurance features for em- 
ployes because the amount contributed 
for such insurance is deemed to be sal- 
ary. One critic, for instance, states that 
Mr. Mercier apparently means to say 
that individual policies are no longer 
practical since most individual policies 
issued today contain a life insurance 
feature. Those who have been in close 
touch with Washington and have per- 
used the regulations closely take the 
position that nothing has emanated 
from Washington that could be con- 
strued to support Mr. Mercier’s asser- 
tion, 

On the contrary, these observers 
say, the only limitation is that the 
amount allowed for insurance benefits 
pursuant to the regulations is that if 
it exceeds 5% it shall be deemed sal- 
ary. As a practical matter, it is said, 
there are only a few individuals per 
plan whose insurance benefits as treated 
by the Treasury would exceed 5% and 
even as to those there are many law- 
ful methods of treating such excep- 
tional cases. 


Newark Life Agency Robbed 

NEW ARK—AII of the mail delivered 
to the Penn Mutual Life agency here 
one day was stolen during the absence 
ot one of the women clerks. Later it was 
tound in ash cans, on the street and in 
various place. Nearly all of the mail had 
been opened but only small checks were 
removed while the large ones were left 
untouched. 


Mutual Trust Life—Insurance in force 
June 30 was $212,529,021 and ‘admitted 
assets approximately $60,000,000. About 
€0% of the new business has been re- 
tained in the last year by conservation 
work, New paid volume was 51.7% 
ahead of July of the same month last 
year and for the first six months was 
about even with the first half year of 
1942 although submitted business in the 
lirst six months increased 27%, 


Continental Club 
Program Complete 


Complete program for the annual con- 
vention of the 1-2-0 club of Continental 
Assurance and the annual meeting of the 
General Agents & Managers Associa- 
tion, to be held Aug. 11-13 in the Drake 
hotel, Chicago, was announced this week. 

The club’s sessions will be Wednesday 
and Thursday, with a dinner the first 
evening and a cocktail hour the second 
afternoon, followed by dinner and enter- 
tainment. The agency heads will hold 
their meeting Friday. Dwight G. John- 
son, Philadelphia, is association presi- 
dent; W. R. Dignan, Cincinnati, vice- 
president; Morris H. Kaliff, San An- 
tonio, secretary-treasurer. 

The program is: 

Wednesday, Aug. 11 


W. EK. White, vice-president and direc- 
tor of agencies, presiding. 

Greetings—Dwight G. Johnson, Phila- 
delphia. 

Welcome—Roy Tuchbreiter, vice-presi- 
dent. 

Introduction of new club officers and 
members—M. B. Simms, assistant super- 
intendent of agents. 

“Selling to Women,” Sherman R. Hen- 
derson, Columbus, 0O. 

“Non-Can Sells Life Insurance,” W. R. 
Dignan, Cincinnati. 

“Social Security Plus,” Ray T. 
Cedar Rapids, Ia. 

“In Days Life These,’ H. W. Dingman, 
vice-president and medical director. 


Moore, 


Thursday, Aug. 12 


“How I Do It’—George L. Haines, 
Washington, D. C.; Wray L. Eggleston, 
Sacramento, Cal.; Elmer R. Fredrick, 
Beaver Dam, Wis.; Morris H. Kaliff, San 
Antonio. 

“The 5% 
burgh. 

“Cases,” Dwight G. Johnson. 

“Pensions,” Charles T. Cravens, educa- 
tional director. 

“Looking Ahead,” W. E. White. 


Plan,” Carl H. Schusler, Pitts- 


Friday, Aug. 13 

General Agents, Managers, and Super- 
visors Conference. 

Discussion—‘“‘Current Agency Building 
Problems,” led by Dwight G. Johnson. 

Annual meeting, General Agents & 
Managers Association, President John- 
son presiding. 


Elected President, Writes $550,000 

While serving his first month as 
president of the Oklahoma Association 
of Life Underwriters, T. M. Green, 
Massachusetts Mutual, led his com- 
pany in production in June with $550,- 
000 new business. 








Acceptance 
in 
Advance 


You don’t have to prove to 
the man who plans his own 
home that he should dui/d it. 


He’s already convinced. 





Likewise, when you use Graph-Estate,* 
you don’t have to prove to the prospect 
that he needs life insurance. He can see it 
for himself. 


Graph-Estate permits him to plan his own 
financial needs; helps him discover for 
himself the minimum protection he must 
provide. ... 


What he visualizes with his own mind, he 
wants. 


No wonder Guardian Agents sell larger 
policies, earn more with Graph-Estate. 


THE GUARDIAN LIFE 


INSURANCE COMPANY OF AMERICA 


NEW YORK CITY 


A MUTUAL COMPANY ESTABLISHED 1860 


GUARDIAN OF AMERICAN FAMILIES FOR 83 YEARS 
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Pension Trusts 


(CONTINUED FROM PAGE 3) 





will be evidence that from inception the 
plan was not bona fide. 

He discussed discrimination, saying 
the regulations frown on_ subterfuge. 
The plan must benefit the employes in 
general although it need not benefit all 
of them. It is not for the exclusive 
benefit of employes in general if it dis- 
criminates against employes in eligibil- 
ity requirements, contributions or bene- 
fits. Mr. Spindell noted that the regu- 
lations have very little to say regarding 
employes who have worked for the em- 
ployer for five years or longer. It is 
sufficient if only 70% of eligible em- 
ployes participate, but exclusion of the 
remainder must be by a_ reasonable 
formula. 

There is an interesting provision in 
the interpretations for which agents and 
trust men have been waiting eagerly— 
which integrates a plan with the federal 
social security act so that those earn- 
ing over the minimum wage contem- 
plated in a plan would not receive pro- 
portionately more from the nlan’s 
benefits and social security benefits than 
those who are excluded from the plan 
would receive from social security 
benefits alone. Thus if a plan excludes 
employes earning $3,000 or less, these 
must not receive less from social secur- 
ity benefits than those falling under the 
plan receive from it and social security. 

“Assume a plan that excludes all 
employes earning $3,000 or less,” Mr. 
Spindell said, “and provides a 30% pen- 
sion, including social security benefits, 
for those receiving $3,000 or more. It 
will be found in most cases that the 
primary social security benefit of em- 
ployes receiving less than $3,000 will 
amount to between 20% and 30% of 
their compensation. From this it might 


WANT ADS 


WANTED 
Life Insurance Company Branch Secretary. De- 
troit, Mich. Experienced. Write giving full ~ 
formation regarding experience and salary ex- 
pected. Address S-55, care The National Un- 


derwriter Company, 175 W. k: 
Chicago ti. seiiiniieunens 




















Life apening in Seattle for aggressive life 
man with sales ability and good Tcoledes of 
life business including pension trusts group. 
Position involves development business from 
agents and brokers for new life general 
agency. Salary plus interest results. Box S-59, 
care The National Underwriter, 175 W. Jackson 
Blvd., Chicago 4, II. 














DISTRICT AGENT WANTED 
SAGINAW -BAY CITY, MICHIGAN 


An experienced Life Underwriter desiring a 
change of location would do well to look into 
the opportunity offered by this seventy-six year 
old Company in the fertile Michigan territory 
including Saginaw, Bay City and idland. 
Marvelous chance to build a unit for yourself. 
oe $2,000,000 in force on better class policy- 
olders. 


Company has a well established pension plan 
and up to date commission contract including 
lifetime renewals. Write giving full qualifica- 
tions to No. S-54, The National Underwriter, 175 
W. Jackson Blvd., Chicago 4, II. 











DISTRICT MANAGERS WANTED 


One of the major Life Companies estab- 
lished in New Mexico since 1871, has 
opening for District Agent at Roswell 
(exclusive franchise for Southeastern 
quadrant of State). Company has peneion 
plan—large volume of insurance in force 
in area. Also District Agent opening at 
Las Cruces (exclusive franchise for 
Southwestern quadrant of State). Las 
Cruces opening requires man with rural 
background. Write giving qualifications 
to No. S-53, The National Underwriter, 175 
W. Jackson Blvd., Chicago 4, Illinois. 








seem that if an employe’s primary so- 
cial security benefits equalled 20% of 
his compensation, avoidance of discrimi- 
nation would make it necessary to ex- 
tend the plan so that he could receive 
10% under the pension trust. 

“But in the regulations it is recog- 
nized that there are additional social 
security benefits, such as the pension to 
the employe’s wife after age 65, and 
the Treasury has accordingly ruled, 
‘For this purpose the total social se- 
curity act benefits of an employe, in 
view of the supplementary benefits pro- 
vided by such law (for his wife, chil- 
dren, etc.) may be considered as 150% 
of the primary insurance benefit pro- 
vided thereby.’ 

“This is a liberal provision on the 
part of the Treasury and should be of 
substantial help in solving the difficul- 
ties inherent in covering employes who 
earn over $3,000 annually. In the ex- 
ample cited above, the employe whose 
social security benefit was 20% of his 
compensation would be deemed to have 
a social security benefit equivalent to 
30% of his compensation. Hence a 
plan covering all employes earning $3,- 
000 or more and providing a 30% pen- 
sion, including social security benefits, 
would not necessarily be discrimina- 
tory, even though everyone earning less 
than $3,000 was excluded. It appears 
from the terms of the social security 
act that its benefits to employes earn- 
ing less than $3,000 will, in no case, 
amount to less than 20% of their com- 
pensation. This case is_ illustrative 
only; the actual working out of the 
principles will involve important com- 
plications.” 

Mr. Spindell advised that with these 
regulations there appears for the first 
time to be a specific plan and it would 
be wise for life agents and trust men 
to take what the Treasury has provided 
and be satisfied instead of fighting for 
more and having the whole matter 
opened again. 

He said in addition to principles that 
are evident in the illustrative cases cited 
by the Treasury there is an over-all 
test that applies in every case. Section 
165(a)(4), he said, provides that the 
plan will meet requirements “if the con- 
tributions or benefits provided under 
the plan do not discriminate in favor 
of employes who are officers, share- 
holders, persons whose principal duties 
consist in supervising the work of other 
employes, or highly compensated em- 
ployes.” 

“Many plans which do not provide 
pension allowances at a higher percent- 
age of earnings for the four groups 
named than for the rank and file of 
employes,’ he said, “will still be dis- 
criminatory from a contribution view- 
point. A good plan must meet both 
tests. 

“Apart from plans covering employes 
who earn $3,000 or more, there are sev- 
eral other types that require approval 
by the Treasury Department. Assum- 
ing that its effect is not to discriminate 
in favor of the four classes of per- 
sons specified above, a plan may qual- 
ify if it is limited to: (a) Employes 
who have reached a designated age, or 
(b) have been in the employ of the 
company for a designated number of 
vears, or (c) are employed in certain 
designated departments, or (d) are 
salaried employes as distinguished from 
wage earners, or (e) are in other ap- 
propriate classifications. ... In all 
these types of cases, however, it will 
be necessary— and also difficult—to 
explain to the Treasury the reason for 
excluding the other employes. In a 
given case the prevalence of a heavy 
turnover among the wage earners might 
justify the exclusion.” 

There is a great deal of merit, Mr. 
Spindell said, to the commissioner’s 
view that years of service as well as 
compensation should be taken into ac- 
count. The pension plan, to prevent 
discrimination, must provide a growth 
formula. 

In a profit sharing trust there is not 
encountered the problem of integrating 


it with the social security act, but 
there is the necessity of proof there 
has been no discrimination, which is 
not easy to do except in large corpora- 
tions due to the large proportion of 
supervising employes in smaller cor- 
porations. 

The regulations draw clear distinc- 
tion between pension and profit shar- 
ing trusts. A pension trust, Mr. Spin- 
dell said, is defined as a trust created 
or availed of by an employer to pro- 
vide definite actuarially determinable 
benefits for his employes ...to be 
paid over a period of years. 
makes it clear,” he commented, “that a 
pension trust exists only when the 
amount of the contribution is deter- 
mined actuarially from the amount of 
the pension provided in the plan. 

“Thus, a profit-skaring trust, where 
the contributions are divided into sepa- 
rate accounts for the participants and 
the accounts are distributable upon re- 
tirement, is not a pension trust, for the 
contribution is determined by a_ per- 
centage of profits and not by the 
amount of the pension. If a part of 
the separate trust account of a partici- 
pant is invested in a retirement annuity 
or endowment contract, the answer is 
the same, because the annual premium 
paid is only a method of investing the 
separate trust account. The distinction 
between the two types of trusts is fun- 
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damental. 

“Now that the regulations governing 
employes’ trusts are at last available,” 
he concluded in a discussion of insur- 
ance opportunities arising from the 
promulgation, “most of the real or fan- 
cied reasons for procrastination on the 
part of employers have been dispelled. 
Underwriters have found it difficult, in 
some instances, to induce logical pros- 
pects for such plans to provide data and 
cooperate in the preliminary drafting of 
a pension or profit-sharing trust; and 
a common reason has been uncertainty 
as to what the regulations might or 
might not permit. 

“As issued, they provide reassuring 
evidence that the Treasury Depart- 
ment means to take a fair-minded, rea- 
sonable attitude, although without re- 
laxing vigilance on such matters as dis- 
crimination, where the very spirit of 
the law is concerned. Clearly, no ob- 
stacles are to be put in the way of any 
employer who desires to set up a bona 
fide plan for the exclusive benefit of 
his employes. And by far the major- 
ity of those contemplating pension or 
profit-sharing plans are in thts cate- 
gory, with no more than a negligible 
fringe who will be deterred from carry- 
ing out tentative plans because they are 
denied an opportunity to discriminate 
in favor of officers, supervisors and 
stockholder-employes. The last vestige 
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of excuse for marking time is now 
canceled.” 

Agents should not overlook the pos- 
sibility, he said, that several small 
plans of substantial total value may be 
sold with less risk of time and effort 
than a single very large prospect may 
involve. About 1,000 plans have been 
submitted to Washington, some _ hav- 
ing been approved and others being 
pending. Several months at least, he 
said, will be required to secure ap- 
proval of plans so far submitted. 

In view of the delay in issuing the 
regulations, it is likely that the Treas- 
ury will ask Congress to extend the 
time within which to grant approvals. 
Action should be taken now, however, 
without further waiting, since there is 
no reason for delay and every reason 
for speed. Corporations would like to 
know the status of their plans before 
the end of the year. 

This was a special meeting called by 
the council. Attendance was 180. The 
first fall meeting will be held Oct. 29. 





Mass. Mutual Fined for Not 
Making an Accounting in 
Smith Commission Suit 


NASHVILLE—Failure of the Massa- 
chusetts Mutual Life to make a com- 
mission accounting to J. H. Smith, by 
order of U. S. district court within 45 
days following March 18 has cost the 
company a fine of $750, which is to be 
paid to Plaintiff Smith within the next 
20 days. Mr. Smith is suing for $3,000,- 
000 alleged due on his own and _ sub- 
agents commissions while he was general 
agent. Last December the court ordered 
Massachusetts Mutual to render a proper 
accounting for the period of 1918 to 1928 
which was involved in the action in which 
he assessed the fine. Judge Darr of 
Chattanooga not only ordered the com- 
pany to proceed at once with the ac- 
counting, but denied motions of both 
defendant and plaintiff for a new trial. 
In a memorandum Judge Darr ruled 
that Smith must be satisfied with the 
information given in the company’s gen- 
eral accounting to him, denying a 
supplemental requirement that the ac- 
counting show the portion of premium 
paid each of Smith’s subagents by the 
defendant and show the yearly produc- 
tion of each subagent for the years 1918 
to 1928 inclusive. 


Hooper-Holmes Elects 
Meacham as Vice-president 


F. David Meacham, who has been su- 
pervisor of the midwest division of the 
Hooper-Holmes Bureau, with head- 
quarters in Chicago, was elected a vice- 
president. Mr. Meacham will continue 
to supervise the midwest division and in 
addition will be in charge of the bu- 
reau’s affairs in the midwest. 

Mr. Meacham started with Under- 
writers Laboratories later transferring 
to Hartford Fire and worked for a time 


with J. Walter Thompson, Inc. He 
had been with Hooper-Holmes since 
1925. 


Joseph E. Bailey, who has been dis- 
trict manager in charge of the southeast- 
ern division, with headquarters at Rich- 
mond, has been promoted to supervisor. 

Warren E. Collins, heretofore man- 
ager of the New York office, has been 
appointed district manager of the Metro- 
Politan district, comprising the offices 
at New York City, Newark, Mt. Vernon, 
and Jamaica. 





Benefits Available to W. A. C. 

WASHINGTON—The War Depart- 
ment has announced that “as soon as 
the WAAC erlisted personnel have 
taken the oath in the WAC they will be 
entitled to the new benefits available to 
them as members of the Army. They 
may take out insurance under the same 
plan as available to the men and their 
cependents will be entitled to six 
months gratuity in case of death in the 
service, 


‘Witewal Aivican 
Hero Receives 
Two Awards 


Mrs. Elizabeth L. Merrill has received 
from Maj. Gen. Sherman Miles the 
Silver Star decoration and the Order of 





Mrs. Elizabeth L. Merrill of New Eng- 
land Mutual’s actuarial department, shows 
President George Willard Smith the two 
military medals awarded posthumously to 
her husband, Capt. William F. Merrill, 
former member of New England Mutual’s 
home office staff. 


the Purple Heart, awarded  post- 
humously to her husband, Capt. William 
F. Merrill, who was killed in action in 
North Africa. 

The citation read: “For gallantry in 
action. Although well aware of the ex- 
treme danger presented by several enemy 
machine guns which covered the route, 
Captain Merrill, without hesitation, led 
a company of infantry to a position on 
the left flank of his own battalion. While 
performing this mission, Captain Merrill 
was mortally wounded.” 

Captain Merrill was a member of the 
valuation section of the actuarial de- 
partment of the New England Mutual 
home office. He joined the company 
in 1937 upon graduation, with honors, 
from Boston University. While in col- 
lege he was active in the R. O. T. C. unit 
and was called for active duty in Octo- 
ber, 1940, with the rank of first lieute- 
nant. He was promoted to a captaincy 
in June 1942. 

Mrs. Merrill has been employed at 
New England Mutual since 1934, and 
is continuing with her duties as chief 
clerk in the dividend section of the 
actuarial department. 

Of the 293 New England Mutual home 
office and field associates who have en- 
tered the military services, Captain Mer- 
rill is the fifth who has lost his life in 
line of duty. 


Honor Cavanagh and Morgan 


Formal installation of Herbert A. 
Cavanagh as Hartford manager for Mu- 
tual Life was made Monday by Julian S. 
Myrick, 2nd vice-president, J. McCall 
Hughes, administrative assistant to the 
executive vice-president, and Roger 
Bourland, director of sales promotion, at 
a luncheon and business meeting in 
Hartford followed by a dinner. Honor 
was paid Mr. Cavanagh and William F. 
Morgan, Hartford manager since 1932, 
who is retiring because of ill health. At- 
tending, in addition to Mutual Life peo- 
ple, were John Marshall Holcombe, Jr., 
manager Sales Research Bureau; Hollis 
Wood, president Hartford Life Under- 
writers’ Association; John Duncan, 
president Connecticut C.L.U.; Robert 
B. Gilmore, Jr., president Connecticut 
State Association of Life Underwriters, 
together with other officers of these 
groups and practically every general 
agent and manager in Hartford. 


Roll Agency Stands High 


he Wm. J. Roll agency of Mutual 
Trust Life, Cincinnati, ranked third 
among the company’s agencies in pro- 
duction for June and for the first six 
months. Mr. Roll was second na- 
tionally in personal production for June 
and ranked fourth in the President’s Club 
for the first half of 1943. 





Auto Death Toll 
Now at Rate That 
Prevailed in 1922 


Metropolitan Life finds that the motor 
vehicle accident toll is now at the level 
that prevailed two decades ago. In the 
first six months of this year the mor- 
tality from this cause among industrial 
policyholders of Metropolitan was 11.6 
per 100,000. This is just about the rate 
that obtained in the first half of 1922 
and represents a decline of 37% from the 
first half of 1942. 

Metropolitan Life does not anticipate 
that the decrease for the balance of the 
year will be as pronounced as during the 
first half because wartime driving restric- 
tions had caused an important reduction 
in accidents during the last half of 1942. 

The greatest reduction in mortality 


has been among automobile drivers and 
passengers. Mortality resulting from 
collisions between automobiles has de- 
creased about 30% from 1942 while the 
pedestrian deaths have declined only by 
15%. Metropolitan believes that the 
pedestrians have not fared as well due 
to greater carelessness in crossing streets 
and highways because of diminishing 
traffic and to less adequate lighting. 





Canada Sales at Peak in June 

TORONTO — Reflecting high peak 
employment all across Canada, new or- 
dinary life insurance sales in Canada and 
Newfoundland for the first six months 
totalled $280,875,000; the Canadian Life 
Insurance Officers Association reports. 

The total of $52,475,000 ordinary in 
June established a new high for this 
year. 





Have you a puzzling unusual case? 
See “Who Writes What?” $2.50 irom 
National Underwriter. 
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One of the most vulnerable assets of any business lies in 


the services of a key executive 
can terminate in one moment, suddenly . 


. services that death 
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ly. And yet for this very real hazard that faces every busi- 
ness there is a compensating protection available through 
Connecticut General’s business insurance plans. The market 


for this protection is almost unlimited . . . 


the service 


you can render by supplying it is one that will go far toward 
building your professional prestige. The booklet shown be- 
low tells the story in a way that will help you present the 


picture to your client. 
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Life Insurance Companies’ Litigation 


The Northwestern Mutual Life always 
publishes annually death 
losses and all other policy claims re- 
sisted or compromised the year previous. 
We that this 
course follow. People 


claims for 


believe is excellent 


to 


an 
get the idea 
that insurance companies take advantage 
of technicalities and try to dodge claims 
if there is the slightest way out. 

The Northwestern Mutual in reciting 
each claim tells it 
This explanation should go far to dis- 


why was resisted. 
suade policyholders from thinking that 
life companies take delight in litigation. 

It that death re- 
sisted as of Dec. 31, 1941, were disposed 
of during 1942. 


shows nine claims 
Five of these in which 
$90,000 was the total claimed were won 
by the company. The other four in- 
volving $24,000 were settled for $4,050. 
In addition two other cases were resisted 


during the year. All told, 11 claims 
totaling $120,000 were settled for $9,050. 


One is impressed with the fact that 


the company is not resisting claims for 
trivial reasons or upon technical grounds. 
On Dec. 31, 1942, the Northwestern 
Mutual was resisting $234,865 in 19 cases 
covered by 28 policies. Yet $45,000,000 
of death claims in which 6,418 lives and 
10,949 policies were involved were set- 
tled during the year. The chief causes 
contests were lapsed, expired, sur- 
rendered policies to death, 9; 
alleged misrepresentation, 2; insured dis- 
5; suicide in contestable pe- 


or 


prior 


appeared, 


riod, 3. In a number of cases in life 
insurance are involved the total and 
permanent disability clause, and pay- 


ments thereunder, provided under poli- 
cies that were issued some years ago. 
The Northwestern Mutual in adjusting 
its claims says there are only two ques- 
First is the as- 
sured dead and next is it a just claim 


tions to be answered. 


It is a credit to the insured to have the 
Northwestern Mutual say that few really 
try to present unworthy claims. 


Be Courageous Enough to “Take It” 


time that 
will bring out into bold relief—the true 


ihis 1s a supreme testing 
caliber, mental and moral characteristics 
and temperament of people. 
when are 


It is a day 
with many 
We are being regi- 


we confronted 
irritating conditions. 
mented. We are involved in a global ca- 

of unprecedented brutality. 
Many have members of their families in 


tastrophe 


the service. Some have already lost rela- 
It is an era of 


turmoil, anxiety and uncertainty. 


tives and close friends. 


In our daily walks we are faced with 
that 
are 101 things in offices and fac- 


conditions Wwe never saw. before. 
‘here 
tories that are like sharp barbs sticking 
out. In our purchases of various kinds 
with requirements. 
Altogether people are traveling down a 
the 
fiery furnace, at other times their flesh is 


almost torn asunder. 


we are beset 


new 


dark valley, at times they are in 


“take it” and 
“take it out’ on others is a_phil- 


Today the man who can 


not 


osopher, a man of courage, of balance, of 
noble spiritual qualities. We find our- 
selves annoyed with all sorts of prob- 
with depressing circumstances, 
with provoking situations. We turn for 
peace and light and find neither. 

Men who do not wear their sorrows, 
disappointments, tragedies on _ their 
sleeves but forge ahead with an eye on 


lems, 


the future, meeting every contingency 
with a smile and determination, exhibit 
moral fortitude of the noblest brand. We 
all have today our own difficulties. Some- 
times they Yet 
the man who can ride the waves, face 


seem overwhelming. 
the storms and never whimper should 
be crowned a king. 

Truly this is a time of trial. It will 
bring out the real substance of a man, 
his mental fiber, his innermost charac- 
teristics of head and heart, his spiritual 
and moral values. It is a day when we 
should all stand up and “take it” like a 
brave soldier on the battle line. 


Finding What the People Want 


\t a recent clection in a municipality 
a candidate for alderman adopted a new 


course of procedure which leaves a les- 


son for us in insurance. Instead of going 
around and telling what he intended to 
and accomplish, 


do presenting a pro- 


gram both practical and impractical, he 
pursued the opposite course. He made 
inquiry of the leading people as to their 
what needed in the mu- 


views of was 


nicipality, what improvements could be 


made, what complaints they had, what 
they thought could be achieved in post 
time, what they 

useful, post war program. 


considered a 

The candi- 
date was elected by a surprising major- 
ity. It was due largely to the strategy 
that he pursued. People felt that he was 
endeavoring to find out what they de- 


War 


sired, what was in their minds. Trying 
to the 
thought, what ideas they had, what sug- 


ascertain what people really 


gestions were in their minds. 

Similarly it would be a wonderful pub- 
lic relations policy for insurance to have 
something of the same kind conducted 
in behalf of the various branches of the 
industry. People would then feel that 
they were having something to say. 
They would find that the insurance com- 
panies were not deciding what the peo- 
ple wanted without consulting them but 





their coverages to the actual needs and 
desires of the premium payers. This 
would probably be as sagacious a public 
relations policy as could be pursued if it 
could be put into effect in a practical 
and effective way. In other words, insur- 
ance would go straight to the people in- 
stead of having the people come to in- 
surance to buy what it had to offer and 
which it decided was the best for the 
premium payer. 











Bert A. Hedges, Business Men’s As- 
surance manager in Wichita, has in- 
augurated a 13-week radio program over 
Wichita station KANS. Named “the 
8-Cylinder Club” the program will be 
heard each Sunday afternoon. Mr. 
Hedges gave recognition to his out- 
standing producers of the year and for 
their July campaign in opening the pro- 
gram. 

William B. Hardy of Cincinnati, mem- 
ber of the Million Dollar Round Table, 
ace agent of New England Mutual Life 
there and president Cincinnati Life 
Underwriters Association, and Mrs. 
Hardy left last week to spend their vaca- 
tion in Denver. Mr. Hardy is making 
quite a success in writing pension trust 
business. 

Lester K. Shepard is celebrating his 
25th anniversary as cashier of the Des 
Moines branch of Travelers. When he 
became cashier of the branch in 1918, it 
consisted of three small rooms with four 
employes. His office now serves all of 
Iowa except 13 western counties. 

C. V. Shepherd, Cedar Rapids, Ia., 
general agent National Life, Vt., 
president Iowa Association of Life Un- 
derwriters, has been appointed Navy 
day chairman for Iowa by Commodore 
Sheldon Clark, president of the Navy 
league of the United States. Navy day 
will be observed Oct. 27. 

Andrew F. Goyette, Pittsburgh gen- 
eral agent of Occidental Life of Cali- 
fornia, is visiting the home office in Los 
Angeles. 

Willis Smith, Raleigh, N. C., immedi- 
ate past president of the International 
Association of Insurance Counsel, was 
the guest of George W. Yancey, at- 
torney, at a luncheon in Birmingham, 
attended by prominent attorneys and in- 
surance executives. He was on his way 
to Jackson, Miss., to attend a meeting 
of a special association committee. 

Clayton Mammel, home office general 
agent Farmers & Bankers and president 
of the Wichita General Agents & Man- 
agers Association, is among the 23 
Wichita golfers at the annual Broad- 
moor Invitation Golf Tournament at the 
Broadmoor Hotel, Colorado Springs. 

Dr. William R. Ward, chief medical 
director of Mutual Benefit Life, has been 
appointed to the New Jersey War Rec- 
ords Commission committee. 

Howard Preston, veteran office agent 
for Travelers in Chicago, is in Presby- 
terian Hospital recovering from removal 
of an eyeball. The eye was cut by his 
glasses which broke when he _ turned 
and stepped against a lamp post after 
having been talking to a friend in an 
automobile parked at the curb. 

Herman A. Behrens, president of Con- 


tinental Assurance and chairman of 
Continental Casualty, has been appointed 
by Governor Green as chairman of the 
board of trustees of the State Employes 
Retirement System of Illinois. Under 
legislation just enacted provision is made 
for a self administered pension plan for 
state employes in charge of a five man 
board, the chairman, representing the 
public, to be appointed for five years 
and serving without remuneration. 

Miss Margaret Becker, executive sec- 
retary of the Illinois and Peoria Asso- 
ciations of Life Underwriters, has en- 
rolled in the National Institute for 
Commercial & Trade Organization 
Executives and will take the first year 
course in trade association management 
at Northwestern University, Evanston, 
Ill., Aug. 15-21. 


Elma_ Easley, California - Western 
States Life, Portland, Ore., has been 
notified she has qualified for the 


Women’s Quarter Million Dollar Round 
Table. Mrs. Easley recently won her 
company’s designation as “agent of the 
month” for the second time within five 
months. 

W. W. Putney, president of Midwest 
Life, has been named as chairman of 
the health and hospitalization commit- 
tee in Lincoln, Neb., on post war plan- 
ning. Miss Breta Peterson, daughter of 
C. Petrus Peterson, general counsel 
Bankers Life of Nebraska, is a member. 

President Alfred MacArthur of Cen- 
tral Life of Chicago has been elected a 
director of the Central Republic Com- 
pany of that city, an investment institu- 


DEATHS 


Charles H. Fuller, for 35 years with 
Continental Life of Toronto until his 
retirement a few years ago, and at one 
time assistant manager of the company, 
died at his home in Toronto. 

James L. Clark, manager of the Osh- 
kosh, Wis., agency of Wisconsin Na- 
tional Life from 1930 until several weeks 
ago when he took a leave of absence 
to take a refresher course in aviation, 
was killed July 8 when an army training 
plane crashed near Albany, Ga. A 
graduate of the University of Wisconsin, 
Mr. Clark took over the Oshkosh agency 
for six counties and developed a highly 
successful organization, becoming one 
of the successful younger insurance men 
in the Fox River Valley. During the 
past year he took a course in aviation 
and earned a private pilot’s license. 


Arthur L. Cushman 69, state agent in 
Maine for Northwestern Mutual Life, 
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President of Peoples 
Life, Washington, Dies 





Fr. F. LEITH 

F. F. Leith of Washington, D. C., 
president of Peoples Life of that city 
and immediate past president of the In- 
dustrial Insurers Conference, died sud- 
denly at his home Monday. He had been 
vice-president of Peoples Life and suc- 
ceeded W. W. Chiswell, the founder, on 
Jan. 1. Mr. Leith was a past president 
of the Optimists Club and past master 
of the Masonic Lodge. He began his 
service with the company as an agent in 
1914. He was made claim adjuster later 
on and became vice-president in 1926. 
Mrs. Leith is a sister of W. W. Chis- 
well, who is now chairman, and Harvey 
Chiswell Byers, secretary to the board. 
Mr. Leith was regarded as a man well 
versed especially in industrial insurance. 

Company people expect that W. W. 
Chiswell, chairman of the board, who 
retired as president last January, will re- 
sume his duties in that capacity, in the 
emergency, at least temporarily. 


died. He joined the company in 1896 
and was general agent for southeastern 
Massachusetts with offices at Brockton 
up to 1924 when he went to Portland. 

Lester Victor Bailey, 79, for many 
years agency supervisor of Massachu- 
setts Mutual Life at Worcester, Mass., 
and in recent years an independent in- 
surance broker, died in the city hospital. 
He organized and for a number of years 
was president of Bailey-Barnes-Burnham 
Co. He was born in Baileyville, Me., 
Was an insurance agent in Boston, Clin- 
ton and Framingham, and went to 
Worcester many years ago as agent for 
the old Provident Life & Trust, now 
Provident Mutual. 





International is 
Licensed as an 
Old Line Company 


The Arizona Corporation Commission 
has licensed the International Insurance 
Company, Ellis building, Phoenix, Ariz., 
as an old line legal reserve mutual com- 
pany. It is the only old line company 
chartered in Arizona and is the only 
mutual old line company ever organ- 
ized in the state. E. A. Moore is presi- 
dent and A. G. Ingalls is vice-president. 
Both have had a number of years of life 
insurance experience. W. C. Taylor, 
secretary-treasurer, who has had bank- 
ing connections, is now in the armed 
forces. The agency director is T. L. 
Meredith, who for a number of years 
Operated a general agency for the Lib- 
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erty National Life of Birmingham at 
Tulsa. L. B. Martin, formerly secretary 
of the Great States Life of Blooming- 
ton, Ill., is actuary. Mr. Martin re- 
signed his position a few months ago to 
go to Phoenix with the International. 
Carl Hurfurth of Los Angeles is con- 
sulting actuary. Prior to being with 
the Great States Life Mr. Martin was 
with the old Peoria Life. 


Operates in Three States 


The International operates in Arizona, 
Nevada and Utah. It offers a complete 
line of policies and is operating on a 
3'4% reserve basis but its intention is to 
go on a 3% basis Jan. 1. The company 


started business in March, 1935, as a 
benefit association. In May, 1941, it 
commenced writing only legal reserve 


policies although continuing operations 
under the benefit charter. There is in 
force at the present time approximately 
$12,000,000 of business which makes a 
fine foundation for the old line company. 

It is the aim of the officials to build 
a real life company for the southwest. 
They believe there is an opportunity for 
such an institution. Its field has devel- 
oped greatly due to the war activity and 
they are confident that during the post 
war years the development will continue. 


Federal Life Shows Gains 
in First Six Months 


Federal Life in the first six months 
showed gains in all departments. In- 
surance in force increased $4,722,000 to 
a total of $93,930,000. Issued business 
was 17% greater. Assets increased nearly 
$900,000 and surplus more than $150,000. 
Capital, contingency funds and surplus 
on June 30 were $1,792,829. 

Accident and health premiums sub- 
stantially increased. A number of the 
company’s agents entered service or de- 
fense work during the past year. 


_ COMPANY MEN 


Dr. Irving in 
Commonwealth Post 


Dr. Albert S. Irving of American Na- 
tional, one of the foremost life in- 
surance medical men in the country, 
has been appointed medical director of 
Commonwealth Life. 

Long prominent in the affairs of the 
Medical Section of the American Life 








DR. A. S. IRVING 


Convention and the Medical Directors’ 
Association of America, Dr. Irving has 
been a speaker at meetings of the In- 
stitute of Home Office Underwriters 
and participated in the organization and 
conduct of educational courses offered 
by the Life Officers Management As- 
sociation. 

He was and at 


educated in Texas 


Harvard University, receiving his med- 
ical degree from Texas Medical College. 
After three years experience in the 
United States Public Health Service, he 
entered life insurance underwriting work 
with Prudential in 1931, later becoming 
medical director of Colonial Life. He 
joined American National in 1940 as 
medical director. 

At Commonwealth Life, Dr. Irving 
succeeds the late Dr. Blackford, who 
was chairman of the A. L. C.’s Medical 
Section. 


Donaldson, Probst 
Win Advancement 


Penn Mutual Life announces the 
appointment of Frank O. Donaldson 
and William J. Probst as junior officers. 
Mr. Donaldson becomes assistant to the 
president and Mr. Probst assistant to 
the vice-president in charge of agency 
affairs. 

With Company 34 Years 


Mr. Donaldson has been with Penn 
Mutual 34 years starting in the auditing 
department and later becoming travel- 
ing agency examiner. He managed the 
3irmingham agency temporarily and re- 
turned to the home office in 1930 as 
chief clerk of the agency department. 
He will have general charge of the 
internal operations of the agency de- 
partment and will aid in the adminis- 
trative affairs. 

Mr. Probst will be directing head of 
the division of pension trusts and salary 
savings. He went with Penn Mutual 
in 1924 specializing in group life and 
pension cases. In 1932 he inaugurated 
a salary savings department and was 
made manager. Last year he wrote the 
Penn Mutual’s pension trust manual. 


Wilkinson Joins Berkshire 


Berkshire Life has appointed Ran- 
dolph H. Wilkinson. an attorney in its 
law department. A _ native of New 


Hampshire, he received his preparatory 
school training at Cushing Academy. He 
graduated from the University of New 
Hampshire in 1928, and from Boston 
University law school in 1934. 


Officials On Committees 
Wek 


J. Graham, vice-president Equit- 
able Society, has been appointed a 
member of the executive committee of 
the American Management Association. 
He is a former president of the organ- 
ization. James L. Madden, third vice- 
president Metropolitan Life, is  ap- 
pointed a member of the finance com- 
mittee. 

William H. Eilers, assistant counsel 
of Pacific Mutual Life, has resigned 
after 10 years service and has become 
associated with Guthrie & Darling, law 


CHICAGO 


CHANGES TO LIFE PRODUCTION 











Merritt M. Laubenheimer, a promi- 
nent office broker associated for many 
years with the Conkling, Price & Webb 
general insurance agency of Chicago, 
has decided to specialize in selling lite 
insurance and is going with the H. G. 
Swanson general agency of New Eng- 
land Mutual Life in that city. He will 
continue to service his general insurance 
business. Mr. Laubenheimer is chair- 
man of the war bond sales campaign in 
Evanston, Ill., and when his father was 
sheriff of Cook county was a deputy 
sheriff under him. 


NIHAN WITH HOUZE AGENCY 
Robert C. Nihan has been appointed 
in the brokerage department of the W 
M. Houze general agency of John Han- 
cock Mutual Life, Chicago, to assist W 
M. Houze, Jr., who is in charge of the 


Minnesota Mutual 





Executives Advanced 








N. H. Nelson 


Carl R. Anderson 


Norman H. Nelson, who has just been 
elected vice-president and treasurer of 
Minnesota Mutual Life, has been with 
that company for the past 20 years and 
in recent years kas had the title of treas- 
He is secretary of the Financial 


urer. 
Section of the American Life Conven- 
tion. 

Carl R. Anderson, who has been 


elected vice-president and secretary, has 
been with Minnesota Mutual since 1921 
and has been secretary since 1929. 


department. Mr. Nihan is a graduate 
of University of Illinois and_ studied 
law for a year in the law school of that 
university. He was a member of the 
clerical staff of the Houze agency for 
some time last year. Mr. Nihan will 
devote himself especially to work on 
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pension cases, handling the calculations 
and other office work involved. 


BAR COMMITTEE NAMED 

Sam Levin of the law firm of Levin 
& Shanner has been appointed chairman 
of the committee on insurance of the 
Chicago Bar Association and David J. 
Kadyk of Lord, Bissell & Kadyk has 
been named vice-chairman. 

Among the members of the committee 
are George H. Moloney, vice-president 
and western manager of Hartford Acci- 
dent, and Ferre Watkins, head of the 
Department of Liquidation of the 
Illinois insurance department. 


AGENCY NEWS 


Earls Attended Outing 

Lieut. (j.g.) W. T. Earls, manager of 
the Connecticut Mutual Life at Cincin- 
nati, attended the summer outing and 
dinner for his representatives in the 
Cincinnati area held at the Ft. Mitchell 
Country Club. He is on an assignment 
with the Navy department at Annapolis. 
It was announced at the dinner that 
H. H. Urmston, who heads the estate 
planning department of the office ranked 
fifth in the country during June. He is 
12th among the national leaders up to 
date. R. H. Love, agency manager, C. C. 
Sherrill, agency supervisor, W. T. 
Shields, manager of the brokerage de- 
partment, and A. R. Massa, associate 
general agent had charge of the arrange- 
ments. 





Entire Agency Qualifies 

Every member of the San Francisco 
agency of California-Western States 
Life, including Manager Gilbert Ball, 
qualified for the “El Capitan” club this 


vear. Several were “double qualifiers.” 
This made the San Francisco agency 


the only 100% agency. 
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LIFE AGENCY CHANGES 





Tate Named at Mason City 
by American Mutual Life 


W. H. Tate has been appointed gen- 
eral agent of American Mutual Life at 
Mason City, Ia. 
For the past two 


years Mr. Tate 
has been district 
manager of Con- 
necticut General 
in Cedar Rapids 
and before that 
an agent o&8 


Equitable Society. 

3efore — enter- 
ing life insurance 
business, Mr. 
Tate was a= su- 
perintendent of 
schools and ath- 
letic coach. He 
is a graduate of 
Upper Iowa Uni- 
versity. He has an 
excellent record as 
a personal producer. 





Tate 


Magovern Advanced by Monarch 

Dwight H. Magovern, special agent 
in the Springfield, Mass., office of Mon- 
arch Life for the past five years, has 
been named Boston general agent, suc- 
ceeding C. E. Mathaurs, who retires after 
having served since 1915. 

Mr. Magovern attended Northeastern 
University and joined Monarch Life in 
1938. 


Hunter Handles Peoria Agency 
James C. Hunter now is in charge of 
the Peoria, Ill., general agency of Bank- 
ers Life of Nebraska. He went from 
Chicago to take over when William C. 
Hettrick entered the navy. Mr. Hunter 
has been in insurance work since 1912. 
He has inaugurated in the agency the 


“Plan of Tomorrow,” a_ copyrighted 
direct mail and estate programming 
sales plan which was originated and 


developed in the H. E. English agency 
of Bankers of Nebraska in Chicago, 
with which Mr. Hunter formerly was 
associated. 


Davis Named in Chattanooga 


Jefferson Standard Life has estab- 
lished a branch in Chattanooga, Tenn., 
with Walter L. Davis, formerly man- 
ager at Knoxville, in charge. Offices 
are located in the Hamilton National 
Bank building. 


Van den Bout in N. Y. Post 


Ellsworth G. Van den Bout, formerly 
supervisor with the Daniel Forman 
agency of Manhattan Life in Albany, 
since 1940, has joined forces with the 
agency of P. A. Peyser, 55 Liberty 
street, New York, as assistant to the 
general agent. 

Mr. Van den Bout resigned from the 
Forman agency last September to join 
the Coast Guard anti-aircraft patrol, 
and attended officers training school, 
but after six months received a medi- 


cal discharge. He is a graduate of 
Syracuse University. 
Higgins to Glens Falls 

John J. Higgins, formerly assistant 


manager for Metropolitan Life at Endi- 
cott, N. Y., has been appointed a man- 
ager at Glens Falls, N. Y. 

A native of Sayre, Pa., Mr. Higgins 
graduated from Temple University. In 
1933, he was appointed an agent for 
the Metropolitan in its Endicott district 
office, and within two years had earned 
a promotion to assistant manager. Sub- 
sequently he was put in charge of a 
branch office of the Endicott district 
located in his home city of Sayre. 

From his new headquarters at 15 Bay 
street, Mr. Higgins will direct a staff 
of two assistant managers, 17 agents. 


T. M. Rea Joins Swinney 
Agency in Dallas 


Lem C. Swinney, Dallas general agent 
of Pacific Mutual Life, has appointed 
1. M. Rea of 
Jonesboro, Ark., as 
unit manager for 
Dallas. Mr. Rea 
represented Mutual 
Life of New York 
as district agent for 
12 years at Jones- 


boro. Before enter- 
ing life insurance 
he taught = school 


for eight years and 
sold life insurance 
part time. He went 
on a full time basis 
in 1931. He has a 
produced business 

every week for more than 600 consecu- 
tive weeks. Mr. Rea is at the home 
office in Los Angeles attending a spe- 
cial 3-week seminar. 





. M. Rea 


Joins the Earls Agency 

John E. Robertson, formerly invest- 
ment trust officer of the First National 
Bank of Cincinnati, has joined the estate 
planning department of the W. T. Earls 
agency of Connecticut Mutual Life in 
Cincinnati. 


Smith Named at Jefferson City 


Roger V. Smith has been appointed 
general agent by General American Life 
in Jefferson City, Mo. For 20 years he 
served as Cole county superintendent of 
schools, and for 16 years was a part 
time life insurance agent. 





Granberry to Open Miss. 

W. J. Granberry, who resigned 
Indianapolis general agent for Occiden- 
tal Life of California in April, has been 
appointed general agent for Occidental 
at Pascagoula, Miss. Occidental has 
been licensed in Mississippi and Mr. 
Granberry will develop the state. He 
is a native of Terry, Miss., served m 
World War I in the U. S. Marine 


as 
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Corps; and on his return associated 
with Reliance Life and later with Pan- 
American Life. From 1929 to 1942 he 
was a stock broker in New York. He 
joined Occidental last year. 


Paul Purdum, formerly cashier at 
Savannah, Ga., for Mutual Life of New 
York, has been transferred to Rich- 
mond, Va., as assistant cashier, suc- 
ceeding Herbert N. Jenness, who has 
been made cashier at Savannah. T, 
Edward Dunn, assistant cashier in Co- 
lumbia, S. C., has been transferred to 
Chicago as assistant cashier in the 
Samuel Heifetz agency. 





ASSOCIATIONS 


Kansas—Pendleton A. Miller, general 
agent New England Mutual, former pres- 
ident of the Topeka association, has been 
named secretary-treasurer of the Kan- 
sas association by President W. A. Bar- 
ton, Prudential, Topeka. 

Hartford—Members volunteered to aid 
in arranging for group donations to the 
Red Cross blood bank. Frank Townsend 
has been appointed chairman to work 
with industrial concerns in the attempt 
to keep contributions up to quota. V. V. 
H. VosBurgh, chairman of the service, 
said group donations by manufacturing, 
mercantile and insurance companies 
are the main source of blood for the lo- 
cal bank and expressed gratitude to the 
agents for their help in securing dona- 
tions. 

Florida—President T. J. Miles, mana- 
ger for Guardian Life at Tampa, has ap- 
pointed his committees, whose chairmen 
William Colmery, New 











are: Convention, 
York Life, Jacksonville; educational, 
William Hamerick, Gulf Life, Jackson- 


ville; legislation, A. LeRoy Johnson, Sun 
Life, Jacksonville; membership, Wayman 
Dean, Life & Casualty, Jacksonville; 
bond sales, Albert Litschgi, Equitable 
Society, Tampa; ethics, Thomas E. Gray, 
Penn Mutual, Tampa, and speakers, Jay 
Becker, Connecticut Mutual, Jacksonville. 

Birmingham—W. V. Walker, Nashville, 
vice-president of Life & Casualty, spoke 
at the monthly meeting. 

Salt Lake City—President J. H. Tom- 
linson has announced the standing com- 
mittees, the chairmen of which are: Carl 
R. Marcusen, Pacific National Life, busi- 


ness ethics; Joel Richards, New York 
Life, education; W. A. Crowder, Bankers 
Life, Iowa, legislation; Jack W. Law- 
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rence, Prudential, program; John James, 
Occidental Life of California, publicity; 
membership, F. M. Kelly, Mutual Life, 
N. Y., membership; LaMar Anderson, 
Beneficial Life, attendance and arrange- 
ments; J. V. Smith, New York Life, his- 
torian; J. H. Harrop, Equitable Society, 
national committeeman, Frank Mozley, 
Beneficial Life, alternate. 





St. Louis—An outing for members only 
will be held at the Westborough Coun- 
try Club on Aug. 26. A dinner will be 
held in the evening. 


iavelidietes Md. Tax 
on Policy Accumulations 


Judge Smith of Baltimore city court 
has handed down a decision that insur- 
ance values that accumulated before the 
Maryland income tax law was enacted 
in 1937 are not taxable when a policy 
matures or is surrendered for cash. The 
state tax commission and state comp- 
troller had sought to tax as income the 
insurance appreciations on a policy that 
was surrendered for cash in 1939 by Eli 
Strouse of Baltimore. Mr. Strouse 
bought a 20-pay life policy in 1902 and 
paid a total of $5,632 in premiums until 
it became paid up in 1922. He sur- 
rendered the policy in 1939 for $7,560 
and the state sought to tax the difference 
between the premiums paid and the cash 
surrender value and also to tax the 
dividends that he had received. The 
total amount which the state authorities 
sought to tax was $4,560. 


Establishes Tax Unit 

A tax department has been established 
in the Lincoln National Life home office. 
The duties will be to coordinate and 
administer the payment of taxes on be- 
half of the company and to handle all 
matters involving taxation. 

The work will be supervised by E. R. 
Crilly, who has been appointed manager 
tax department. He was formerly in 
the agency-auditing department. 





An aggressive, growing company 
with over 135 millions in force 
and assets of over 40 millions: 


Life's evening will take its char- 


acter from the day that pre- 
ceded it. 
—Shuttleworth. 








Latest Policy Changes 
By JOHN H. RADER 


The National Underwriter is the only weekly insurance newspaper 
providing its readers with important last minute policy and dividend 
changes. Compiled by John H. Rader, National Underwriter statistician, 
these weekly reports supplement the data contained in the Little Gem, 
published in April at $2.50 a copy, and the Unique Manual-Digest, 


published in June at $5 a copy. 





Ohio National Has 
New Annuity Scale 


The annual premium retirement an- 
nuity contract of Ohio National now is 
on an assumed interest rate of 244% and 
cash values are used to purchase annui- 
ties on the 244% standard annuity table. 
This change brought about a reduction 
of income per $100 annual premium unit. 

The table below gives the income pay- 
able at attained ages 55, 60 and 65 on 
the straight life annuity basis and the 
10 years guaranteed basis for each $100 
annual premium unit. No change was 
made in the single premium immediate 
annuities. 

Female 

Mo. Life 
Inc.-No Ref. 
























Ageat 55 60 65 Sa 690 65 
Issue $ $ $ $ $ $ 
18 28.65 40.11 56.36 25.40 34.93 48.27 
19 27.48 38.59 54.36 24.36 33.61 46.56 
20 26.34 37.11 52.40 23.35 32.32 44.88 
21 25.23 35.67 50.50 22.37 31.07 43.25 
22 24.15 34.26 48.64 21.41 29.84 41.66 
23 23.09 32.89 46.83 20.47 28.65 40.11 
24 22.06 31.55 45.06 19.56 27.48 38.59 
25 21.06 30.24 43.33 18.67 26.34 37.11 
26 20.07 28.97 41.65 17.79 25.23 35.67 
27 19.12 27.73 16.95 2 34.26 
28 18.18 26.51 16.12 23.09 32.89 
29 17.27 25.33 15.31 22.06 31.55 
30 1¢ 3 2 % 25 14.52 21.06 30.24 
31 15. 23.05 33.82 13.75 20.07 28.97 
32 14. 21.95 32.37 13.00 19.12 27.73 
33 13. 20. 30.95 12.27 18.18 26.51 
34 13. 19.83 29.57 11.55 17.27 25.33 
35 12. 18.81 28.22 10.86 16.38 24.17 
36 11, 17.81 26.91 10.15 15.51 23.05 
3 10. 16.84 25.62 9.47 14.66 21.95 
3 9.93 15.89 24.37 8.80 13.84 20.87 
30 9.20 14.96 23.15 8.15 13.03 19.83 
$() 8.49 14.06 21.96 7.52 12.25 18.81 
41 7.79 13.15 20.79 6.91 11.45 17.81 
42 7.11 12.26 19.66 6.31 10.68 16.84 
43 6.45 11.40 18.55 5.72 9.93 15.89 
44 5.81 10.56 17.47 5.15 9.20 14.96 
45 5.17 9.74 16.42 4.59 8.49 14.06 
46 4.58 8.94 15.35 4.06 7.79 13.15 
$7 3.99 8.17 14.3% 3.54 7.11 12.26 
$8 3.42 7.40 13.3 3.03 6.45 11.40 
41) 2.86 6.67 12. 2.54 5.81 10.56 
50 2.32 5.94 11. 2.06 5.17 9.74 
Male Female 
Mo. Life Mo. Life 
Inc.-10 Yrs. Ine.-10 Yrs 
Cert. Cert. 
Ageat } 65 55 60 65 
Issue $ $ $ 
18 3 50.94 24.79 
19 i 3 > 49.14 23.78 
20 28 3 7 47.36 22.80 
21 24.31 3 45.6 21.83 
22 23.27 32.20 43. 20.90 
aa 22.24 30. 42 19.98 
24 21.25 29. 40. 19.09 2 
25 20.29 28. 39. 18.22 
26 19.34 27. 37. 17.37 
27 18.42 26. 36. 16.54 
28 17.51 2 34. 15.73 ¢ 
29 16.64 2: 33.4 14.94 21 
30 15.78 22 31.$ 14.17 20.2: 
31 14.94 21. 30 13.42 19.34 
32 14.13 20.62 2: 12.69 18.42 26.05 
33 13.33 19.61 2 11.97 17.51 24.91 
34 12.56 18.63 26 11.28 16.64 23.80 
35 11.80 17.67 25 10.60 15.78 22.72 
36 11.03 16.74 24.32 9.91 14.94 21.66 
37 10.29 15.82 23.16 9.24 14.13 20.62 
38 9.57 14.93 22.03 8.59 13.33 19.61 
39 8.86 14.06 20.92 7.96 12.56 18.63 
40 8.18 13.21 19.85 7.34 11.80 17.67 
41 7.50 12.35 18.79 6.74 11.03 16.74 
42 6.85 11.52 17.77 6.16 10.29 15.82 
43 6.21 10.72 16.77 5.58 9.57 14.93 
44 5.60 9.92 15.79 5.03 8.86 14.06 
45 4.98 9.16 14.84 4.48 8.18 13.21 
46 4.41 8.40 13.87 3.96 7.50 12.35 
47 3.84 7.68 12.94 3.45 6.85 11.52 
48 3.29 6.96 12.03 2.96 6.21 10.72 
49 2.76 6.27 11.15 2.47 5.60 9.92 
50 2.23 5.58 10.28 2.01 4.98 9.16 


Mass. Savings Banks Offer 
Deferred Annuity Plan 


The savings banks of Massachusetts 
are now writing a deferred annuity with 
income beginning at age 60 or 65, but 
with privilege of starting income at any 
age between ages 41 to 70 if annuitant 
is a male, or ages 46 to 75 if annuitant 
is a female, provided policy is four years 


old. Income may be payable as a life 
annuity, ceasing at death or on the 10 
year guaranteed basis. The contract is 
participating and has cash and loan 
values prior to maturity. Death benefit 
prior to maturity is cash value or sum 
of premiums paid, which ever is larger. 
The table below gives the amount of 
premium required to purchase a $10 
monthly life income. 

Effective Aug. 1, the purchase price 
of a single premium immediate annuity 
was increased. The new schedule varies 
slightly from that shown as Table 27 in 
the 1943 Little Gem Life Chart or Table 
13 of the Unique Manual-Digest. 


Male Male Female 
10 yrs. 10 yrs 
Life income certain life ec 
at60 at65 at 65 


Age at60 at65 





1 .22$ 9.66 $14.08 $10.67 $11.29 
10 87 19.02 14.25 15.07 
45 ot 22.75 16.90 17.87 
20 86 27.53 20.21 21.37 
25 Ay § i 33.80 25.86 
30 05 27. 42.32 31.75 
35 14 34. 54.44 39.75 
40 50 43.76 72.93 51.14 
45 82 58.62 104.14 50 
50 46 83.71 167.64 82 
55 47 134.74 363.43 46 
60 oe Rees ween .37 





Unusual Juvenile Provision 


Home Life of Philadelphia has intro- 
duced a new juvenile ordinary 20 pay- 
ment life contract issued from birth to 
age nine. Full benefit is payable at the 
policy anniversary nearest insured age 
five but death benefit is graded below 
that age. Full control of the policy 
vests in the original beneficiary until 


insured attains age 21 and thereafter 
vests in the insured. In event original 
beneficiary dies prior to insured’s 21st 
birthday the surviving parent of in- 
sured, providing original beneficiary 
was a parent, automatically becomes 
the beneficiary with full control until 
insured attains age 21. This automatic 
designation of a substitute beneficiary 
is a special feature of the policy. Many 
juvenile contracts in such circumstance 
vest control in a legally appointed 
guardian. A special application is re- 
quired for this contract. 


Postal Life’s Juvenile Policy 

Postal Life is now writing children 
ages 1 to 9 (nearest birthday) on a 
20 payment life policy. Death benefits 
are $200 age 1; $300 age 2; $400 ages 
3 to 9; $1,000 thereafter. Annual par- 
ticipating rates follow: 


Age Prem. Age Pr y 
1 ..$21.21 4 $21.47 7 
2 21.32 5 21.71 S 
3 21.43 6 22.09 9 








Wisconsin Officials Get 
Increase in Salary 
The Wisconsin governor has signed 


the bill increasing the salaries of 10 ad- 
ministrators from $5,000 to $6,500 a 


year. Included are the insurance com- 
missioner and members of the Wis- 
consin state industrial commission. 


Since the bill was signed after July 

the increase will not apply to Insurance 
Commissioner Duel or to Chairman 
Wrabetz of the industrial commission 
whose new terms started with that date. 


Investors Syndicate Case 

The federal court at St. Paul has post- 
poned the hearing of a petition for per 
manent injunction brought by the SEC 
against the Investors Syndicate until 
Oct. 4. It was originally sought for 
Aug. 20. 
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Amicable Life Men 
in Texas Meet 


Agents of Amicable Life from Lub- 
bock, Abilene and San Angelo, 
held a three-day conference with O. L. 
McMurtery, San Angelo field super 
visor, as host. Company officials and 
home office men present included Presi- 
dent A. R. Wilson, Vice-president 
W. L. Edmond, K. H. Easley, actuary; 
Franklin Smith, assistant actuary; Lu- 
cian Jones, agency director; Edward E. 
Roberts, agency director of the home 
office division and T. H. Spindle, educa- 
tional director. 

Actuary Easley explained 
issued and rates charged as related to 
benefits offered. Assistant Actuary 
Smith said the actuarial department was 
glad to cooperate with men in the field 
in securing issuance of business sold. 

Mr. Spindle presented study courses 
provided by the company for agents and 
then told of benefits to producers. T. N. 
Moody, San Antonio, field supervisor, 
spoke of the advantages of the family 
security policy to the buyer and _ his 
family through the provision of family 
protection and a plan for retirement 
income. 

President Wilson Talks 

At a banquet Mr. Roberts presided 
and Charles Whitacre, Lubbock field 
supervisor, was toastmaster. President 
Wilson spoke on life insurance as a bul- 
wark against inflation. He showed how 
life companies are encouraging thrift 
and investing premium income in war 
bonds. Life agents by selling war bonds 
in addition to life insurance, he said, are 
securing double duty money. He 
stressed the importance of creating 
thrift habits for people by encouraging 
them to save through bond and stamp 
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Texas, 


purchases, thus strengthening against 


inflation. 


Cincinnati and Kentucky 
Units of Equitable Confer 


A three-day field conference of the 
Cincinnati and Kentucky agencies of 
Kquitable Society was held in Cincin 
nati. About 50 attended. 

Those in attendance had qualified 
under a preceding production campaign. 
With 37 members of the combined 
agencies absent in the armed forces, the 
total production during the campaign 
was 6% greater than that produced in 
the same period in 1942. 

The home office was represented by 
Alvin B. Dalager, vice-president. 

The program was presided over by 
George J. Woodward, manager in Cin- 
cinnati, and J. K. Taylor, manager of 
the Kentucky agency in Louisville. 

The program one day was_ built 
around the subject ‘Prospecting for 
Today’s Market,” attention being given 
to the worker, the woman, farmer and 
old policyholders. Another day was de- 
voted to “Income Insurance and Its 
Necessity” with attention being given 
to social security, family income and 
group coverages. 


N. Y. Life Agents from Five 
States in Conference 


SALT LAKE CITY—More than 75 
New York Life agents from Utah, Idaho, 
Colorado, Montana and Wyoming held 
a three-day conference here. Speakers 
included Vice-president Dudley Dowell, 
New York; Vice-president F. A. Wick- 
ett, San Francisco, and U. S. Senator 
E. D. Thomas of Utah. S. W. Sill, 
director of agencies, was in charge and 
presided. 

Senator Thomas said modern life in- 
surance was being operated on a high 
moral plane. Since the business de- 
pends upon monetary values, it is at the 
mercy of government which sets and 
controls the value of money, he sald. 
“A corrupt government could destroy 
life insurance overnight.” 


N. Y. Life Parley in Portland 
PORTLAND, ORE.—New York Life 
will hold an educational conference here 
\ug. 3-5. F. A. Wickett, vice-president; 
J. E. Boyer inspector of agencies, Se- 
attle; Dudley Dowell, vice-president; 
Stephen Foster, economic advisor; Wil- 
lard Thompson assistant actuary; John 
\hite, member of the insurance board 
and George Marsh, agency service de- 
partment, will represent the home office. 





Philadelphia Life Muster 

The eastern conference of the Phila- 
delphia Life will be held at the Wal- 
dorf Astoria, New York City, Aug. 
25-28. It will mark a five months 
president's campaign which is nearing 
its end. 


M. A. Carroll‘s Men Meet 

OSHKOSH, WIS.—Eighty associates 
of the M. A. Carroll general agency of 
Northwestern Mutual Life attended a 
sales meeting. L. J. Evans, assistant 
director of agencies, and Dr. R. H. Feldt, 
assistant medical director, addressed the 
Louis Schriber, trustee and 
an Oshkosh resident, was a guest at 
the dinner. The Carroll general agency 
finished eighth among the 86 general 
agencies in volume for the last agents’ 
year. Honors were also presented to 
Freeman Pike, district agent at Oxford, 
Wis., whose personal production of 207 
lives led all agents of Northwestern 
Mutual and gave him the presidency of 
the Marathon Club. 


agents. 


Dern Honors Small Agency 
The president’s plaque for outstand- 
ing achievement was awarded the E. R. 


Small agency of Lincoln National Life 
in Peoria, Ill., at a luncheon for agents. 
A. L. Dern, vice-president and manager 
of agencies, made the presentation. 
General Agent Small presented agency 
awards to G. J. Kaemmerling and H. E. 
Rose for outstanding work. 


Union National Parley 

LINCOLN, NEB.—Over 50 agents of 
Union National Life attended the annual 
convention here. Agents were welcomed 
by W. E. Barkley, president, and the 
convention turned over to Bert Rodgers, 
agency director, who talked on “The 
Company's Responsibility to the Agency 
Organization,” which is mainly to com- 
pensate them liberally for good work 
done. New policy forms, underwriting 
problems and prospects for future busi- 
ness were considered. At the banquet 
Former Senator George W. Norris dis- 
cussed the problems of peace following 
the war. 

State Insurance Director Fraizer urged 
agents to regard themselves as profes- 
sional men rendering a highly personal- 
ized service. 





National A. & H. Association 
Meet Chairmen Named 


DES MOINES Appointment of 
committees of the Des Moines Health & 
Accident Underwriters Association for 
the National association’s midyear meet 
ing here Jan. 11-12 has been announced 
by President Martin Seltzer, general 
agent General Accident. Chairmen are: 
Attendance, J. W. Eagleson, North Am- 
erican Accident; entertainment, Chris 
Keller; finance, D. W. Figgins, Massa- 
chusetts Protective; program, Clifford 
DePuy, publisher Underwriters Review; 
publicity, H. O. Chitwood, Monarch 
Life; registration, Ralph DeMaris, Co- 
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lumbian National; reservation, R. W. 
Johnson, Mutual Benefit Health & Ac- 
cident; sergeant at arms, A, Alexander, 
Travelers; host, L. J. Myklebust, North- 
ern Life; advertising, E. H. Snow, Aetna 
Life, and reception, Harold B. Eckey, 
Inter-State Business Men’s. 


H. & A. Conference Report 


Indicates 5°/, Increase 


Data compiled by the Health & Acci- 
dent Underwriters Conference, indicate 
an increase of approximately 5% in ac- 
cident and health premium volume the 
first six months of 1943 compared to the 
same period in 1942. 

This estimate was made from reports 
of 70% of conference membership, but 
included very little group accident and 
health business, which undoubtedly 
would show a greater proportionate in- 
crease than on individual policy busi- 
ness. 


H. R. Gordon on Bar Program 

Harold R. Gordon, executive secretary 
of the Health & Accident Underwriters 
Conference, will discuss “‘Accident and 
Health Insurance in War Time” at the 
round table on accident and health in- 
surance at the meeting of the insurance 
section of the American Bar Association 
in Chicago Aug. 23-25. Victor J. Skutt, 
Mutual Benefit Health & Accident, 
Omaha, who was scheduled to speak on 
“Construction of Accident and Health 
Insurance Policies in Time of War,” will 
not appear on the program. 


Institute Will Not Hold Parley 


The American Institute of Actuaries 
will not hold a convention this fall, but 
its members have all been invited to 
attend a meeting of the Actuarial Society 
of America, which will be held Oct. 
13-14 in New York City. A. J. McAnd- 
less, president of Lincoln National Life, 
is president of the Institute. 
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Society Ready to 
Write Non-medical 


Protected Home Circle now is pre- 
pared to write non-medical life insur- 
ance with a limit of $1,000 on any one 
life in any 12 month period, from ages 
16 to 35, inclusive. Men and women 
will be considered on an equal basis and 

1 insurance plans may be issued on 
non-medical basis except term. 

Waiver of premium and double in- 
demnity benefits will be considered on 
eligible non-medical cases subject to the 
regular rules and_ limits. No. non- 
medical insurance will be issued on risks 
sub-standard because of physical im- 
pairment, personal history, family his- 
tory or occupations involving a health 
hazard. 

The necessary legislation authorizing 
the society to write non-medical was 
passed by the supreme circle at its meet- 
ing in Detroit in 1937 but there was a 
delay in making the plan effective be- 
cause some states, including Ohio, in 
which Protected Home Circle operated 
did not permit fraternal societies to 
write non-medical. Ohio just recently 
approved non-medical for fraternals. 

The junior department has been on a 
non-medical basis from its beginning in 
1930 and it has had a low mortality 


rate. 


Ohio Congress Meeting Set 
for Cleveland Sept. 26-27 


The annual gathering of the Ohio 
Fraternal Congress has been scheduled 
by the executive committee for Sept. 
26-27 at Cleveland. Headquarters will 
be the Hotel Cleveland. The congress 
has a membership of 58 societies pos- 
sessing insurance in force of $6,337,- 
562,677. 


Royal League Council to 
Hold Picnic Aug. 15 


The Illinois and Indiana Advisory 
Council of Royal League will hold an old 
fashioned basket picnic Sunday, Aug. 15 
in the National Grove forest preserves 


near North Riverside, Ill. Fred A. 
Johnson, supreme archon and _ general 


organizer, with other supreme officers 
will attend. The program includes games 
and races, and it is expected about 1,000 
will be present. Leo T. Schauer, ad- 
visory secretary, is in charge. 

The society is sponsoring a snapshot 
contest for the best pictures taken at the 
picnic. Prizes will be awarded and the 
winners’ entries published in “News Let- 
ter,” the society’s monthly publication. 


Awarded French Decoration 


Lieut. Col. Howard J. Lowry, treas- 
urer of National Mutual Benefit, Madi- 


son, Wis., has been awarded the French 
Croix de Guerre for distinguished 
service as liaison officer between French 
and American forces in the Tunisian 
campaign. The citation was signed by 
Gen. Goeltz, commandant of the 19th 
French army who noted that 
Col. Lowry in the former world war 
was wounded on the French front. He 
still serves with the French army but 
no longer in a combat capacity. Col. 
Lowry while in this country was as- 
signed to the general staff corps at Ft. 
Benning, Ga., in 1941 and after trans- 
fer overseas was assigned to the 
French forces because of his military 
experience and great proficiency in the 
French language. 


Celebrate 75th Year 

A. O. U. W. of Newton, Kan., is 
celebrating its 75th anniversary. Edgar 
Bennett is grand master workman. A 
special policy is being offered in the 
amount of $1,475 which gives maxi- 
mum benefits at lowest cost consistent 
with safety. 


Celebrate 25th Year 
MINNEAPOLIS—J. A. O. Preus of 


Chicago, former Minnesota governor 
and Herman L. Ekern of Madison, 
Wis., former Wisconsin insurance com- 
missioner, were guests of honor at a 
dinner that marked the 25th anniversary 
of the founding of Lutheran Brother- 
hood. Mr. Preus is board chairman 
and Mr. Ekern is president. 


corps, 


Certificate Lien Reduced 

The Illinois department has approved 
a recommendation of North American 
Union officials for a 30% reduction of 
the existing lien against certificates of 
Chicago Fraternal Life which was 
taken over by North American several 
years ago. Effective Jan. 1, 1943 this 
30% reduction will be credited to cer- 
tificates of members entitled to it. 


Farrell Ill with “Flu” 

Foster F. Farrell, manager of the Na- 
tional Fraternal Congress, Chicago, was 
laid up for a few days this week with 
“flu.” Mr. Farrell just recently returned 
to his desk after a session with virus 
pneumonia and it is possible he over- 
extended himself in an effort to catch 
up with the work in the executive office. 


Dr. C. Swanson, grand medical ex- 
aminer of Scandinavian American Fra- 
ternity of Eau Claire, Wis., died. 


Frank E, Hand former supreme chiet 
ranger of Independent Order of Forest- 
ers, Toronto, for many years, who still 
is active with the society in an advisory 
capacity, stopped in Chicago for a short 
visit this week enroute to the Pacific 
Coast on business. His son, who is in 
charge of the California jurisdiction of 
I.0.F., has been in a hospital with an 
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infected foot and Mr. Hand will visit 


nim. 


Official Changes 
Made by Nat'l L. & A. 


(CONTINUED FROM PAGE 1) 
president and placed in charge of its in- 
dustrial department in 1922. There he 
continued to serve until he became ex- 
ecutive vice-president with general ad- 
ministrative authority in 1938. 

Mr. Craig chooses to be known as a 
field man’s type of executive. Para- 
mount in his interest at all times and in 
all matters is the welfare and the prog- 
ress of the field man. Much of his time 
has been devoted to travel in the field 
and visit with field men. He is happi- 
est when doing that kind of work. 

He is active in the Industrial Insurers 
Conference and is vice-president of that 
organization. He is a member of the 
board of directors of the Institute of 
Life Insurance. 


Active in Radio 


Mr. Craig acquired an early interest 
in radio, recognizing its possibilities as 
a medium for mass communication and 
public service, and through his efforts 
National L. & A. acquired its broad- 
casting station, WSM, in Nashville, 
which it has maintained as one of the 
top-ranking stations of the country since 
1925. The station has been honored on 
numerous occasions for its public serv- 
ice accomplishments. 

As a director of the National Associ- 
ation of Broadcasters, Mr. Craig has 
made a contribution to American radio. 
When that organization was beset with 
growing pains a few years ago that 


threatened to disintegrate the business, 
the radio industry made him a one man 
committee to select his own assistants 
and work out plans for a permanent or- 
From these plans the pres- 


ganization. 
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ent N. A. B. organization resulted. Mr 
Craig was forced by the pressure of 
other work to resign from the N. A. B. 
board in 1942. 

C. A. Craig has been 
head of the company from i 
serving as president ur 
chairman since that tin 

It was at Mr. Craig's est t 
board’s action was taken. In a state- 


ts beginning, 


as 


ment released following the l 
said: “Since the organization of the 
company I have been continuously its 
president or chairman and now, after 
414 years of service, and having passed 
my 75th birthday, it is my desire to be 
relieved of some of the responsibilities 
that necessarily are attached to the posi- 
tion I so long have held.” 

However, Mr. Craig made it clear that 
he is not retiring, that he expects to 
devote most of his time to company mat- 
ters. “It is not my desire after more 
than half a century in business to be 
idle,” he said. “I am continuing on the 
board of directors and on the most im- 
portant committees. To these and to 


other affairs most of my time will be 
given. <A little less time in the office 
perhaps, a little more time for matters 
outside the office in which, as a citizen, 
I have long been interested. My chief 
concern will continue to be centered 
around the organization with which I 
have been associated since the begin- 
ning.” 


To Reopen P. M. 
Voting Trust Issue 


(CONTINUED FROM PAGE 3) 


provisions and prohibitions of the re- 
habilitation agreement as final in the 


placing of responsibility upon your com 
missioner as trustee for many conflict 
ing interests in a corpus well over $300,- 
000,000, it must be granted that the vest- 
ing of control in the voting trustees pro- 
vides a continuity of policy which would 


Detroit, Michigan 














18 
not necessarily be obtained through 
commissioner control, in view of the 


fact that from time to time different in- 
dividuals with differing views are ap- 
pointed to the office of insurance com- 
missioner. And whether or not there is 
ground for fears of so-called political 
domination, those with whom the com- 
pany deals, particularly its selling or- 
ganization, most likely would feel more 
secure with an assured continuity of 
operating policy. 
Have Different Attitude 

“However, even upon the assumption, 
wholly shared by your commissioner, 
that the voting trustees have been and 
are actuated by the best of motives and 
that they are most able men, of unques- 
tionable integrity, they are private par- 
ties whose views and policies may be 
quite different from those appropriate 
to a state official administering a public 
trust, particularly with respect to the 
necessity of operating the new company 
in such manner to best serve the 
fundamental purpose of the entire pro- 
ceeding, namely, the restoration of the 
non-can policyholders to full benefits at 
the earliest possible date. In the ab- 
stract, therefore, the .voting trust has 
both virtues and vices. It is not easy to 
determine where the balance lies.” 
Conflict in Attitude 

Although Mr. Caminetti believes that 
Pacific Mutual “has been operated most 
efficiently and to the best interests of all 
concerned,” he believes that the attitude 
of the whole organization is decidedly 
in conflict with the conception of the 
department of insurance concerning the 
underlying reasons for the creation of 
the new company and the primary pur- 
pose it was created to serve. It is be- 
lieved that it is fair to state that the new 
company is looked upon by those con- 
cerned with its operation solely as a life 
insurance company organized for com- 
mercial purposes. In their enthusiasm 
to build it up and promote its best in- 
terests from that point of view, the 
temporarily governing nature and _ pur- 
pose of the company an instrumen- 
tality of the department of insurance has 
become relatively obscured. 
Non-Can Situation Cited 
difference in attitude, Commis- 
Caminetti, pointed out, was evi- 
denced when, in his capacity as trustee 
for all parties concerned, the matter of 
restoring in part some of the benefits to 
10on-can policyholders was being ap- 
proached. He said the ultra’ con- 
servatism of the management would 


as 


as 


This 
sioner 


substantially delay this restoration- 
Finally, the commissioner appointed 
a special committee of actuaries 
to study the situation and deter- 


mine the amount which could be allotted 
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to this purpose. While the management 
insisted nothing and the representatives 
of the policyholders insisted upon $6,- 
000,000 the committee of experts judged 
$2,000,000 as being a proper figure with- 
out weakening the company’s financial 
structure. The amount actually allotted 
by the commissioner trustee was 
#1,800,000. He stresses the point that as 
a result of this allotment the company 
was the beneficiary of new faith and 
good will from these policyholders. This 
conflict was due chiefly, according to 
Mr. Caminetti, to the department’s loss 
of control as a result of the creation of 
the voting trust. 

Several other incidents of conflicting 
opinions are also cited. This resulted in 
the action seeking to have the courts 
void the voting trust which failed. 


as 


Reasons for Plan 


Mr. Caminetti stated that it has al- 
ways been his belief ‘‘that the rehabilita- 
tion plan was presented to the courts 
and those interested upon the theory that 
both accepting and dissenting policy- 
holders would be safeguarded by the 
guarantee of commissioner control; that 
such control is a matter of contract with 
the policyholders, and that the commis- 
sioner has the plain duty of enforcing 
the terms of that contract as originally 
adopted with the approval of the court. 

“It is quite true that further responsi- 
bility might be avoided in this matter by 
accepting the majority opinion of the 
state supreme court and letting the mat- 


ter rest as finally adjudicated; further, 
that any additional legal action may 
even evoke a charge that the commis- 


sioner is engaging in and 
vexatious litigation. 

“However, in view of his considered 
attitude that the voting trust violated 
the contract and was therefore void, and 
of the weighty character of the dissent- 
ing opinion which supports that attitude, 
Mr. Caminetti feels that the situation 
should be reviewed by the U. S. Supreme 
Court.” 


IN U. S. WAR SERVICE 


unnecessary 
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General American Life are O. Kurby 
Bovard, Jr., Augusta, Ga., group repre- 
sentative to the navy, and Sam J. Tissi, 


junior clerk in St. Louis, to the coast 


guard. 
Roland M. Cowan, son of Sam M. 


Cowan, Oklahoma manager for Capitol 
Life of Denver, has been promoted to 
major. He is serving in the United 
States air corps in England. At one 
time he was state supervisor for the 
Capitol Life in Oklahoma. 

Pvt. Eugene H. Wells, formerly 
assistant auditor for Commonwealth 
Life, is now at the finance replacement 


training center, Fort Benjamin Harri- 
son, Ind., to begin basic training. 


Hjalmar H. Skog, who was a tax an- 
alyst for State Mutual Life before induc- 
tion into the army in June, has reported 
for basic training at Ft. Benjamin Har- 
rison, Indiana. 


Round Table Qualifier 

Ralph H. Love, agency manager of 
the William T. Earls Agency of the 
Connecticut Mutual Life in Cincinnati 
has just been notified of qualification 
for the Million Dollar Round Table. 
Mr. Love manages the Earls Agency 
during the wartime service of Lieut. 
(j.g.) W. T. Earls on Navy assignment 
in Annapolis. 

3ronson Barrows, divisional manager 
of Northwestern Mutual in St. Louis, 
has been notified that he qualified for 
the Million Dollar Round Table and 
plans to attend the meeting of the round 
table in Pittsburgh. Mr. Barrows has 
been in the business 24 years. 

Gordon D. Orput, New England Mu- 
tual Life, Portland, Ore., has been cer- 
tified for membership in the Million- 
Dollar Round Table. 
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San Antonio, Tex., Cashiers 
Discuss Conservation 


The San Antonio (Tex.) Association of 
Life Office Cashiers held a round-table 
discussion of the soldiers and _ sailors 
relief act in relation to the problems of 
keeping life insurance in force. Miss 
Ruth Dougal, Connecticut Mutual Life, 
led discussion. There is an apparent 
difference in company rules concerning 
payment of premiums by the month, 
quarter or year, but companies are mak- 
ing earnest efforts to protect policyhold- 
ers in service whether in United States 
or foreign territory. This applies to 
delayed allotments whether the delay re- 
sults from the handling by army officers 
or from the work of inexperienced life 
men with regard to army and navy plans 
for handling allotments. 

It was said some service men present 
a special problem with regard to notices 
of premiums due. This has arisen from 
the Mexican government’s policy of re- 
quiring that “Mexican people buy life 
insurance in companies operating within 
their own territory. Use of plain white 
envelopes in sending notices to United 
States citizens assigned to duty in Mex- 
icO was suggested as a means of avoiding 
delays. 


Caminetti Loses Appeal 
LOS ANGELES—tThe district court 
of appeals here denied the application 


of Commissioner Caminetti for a _ re- 
hearing, in the case of Imperial Mu- 
tual Life, Chapter 9 company. The 
commissioner has announced he will 


appeal to the state supreme court. 

The appeals court had upheld the rul- 
ing of Superior Court Judge William 
Palmer that the insurance commissioner 
should return the company’s assets and 
affairs to its former officials. This is 
the only instance in the entire Chapter 
9 proceedings wherein the courts have 
not supported the seizure of the com- 
panies by the commissioner. 











W. L. McKechney, an agent of 
Hobart & Oates general agency of 
Northwestern Mutual Life in Chicago 
for about 1% years until he enlisted in 
the navy in June, 1941, was a survivor 
of the crew of the light cruiser Helena 
which was torpedoed and sunk in Kula 
Bay early in July. His widowed mother, 
Mrs. Caroline McKechney, received this 
word from the navy department. Lieut. 
McKechney, a graduate of Loyola Uni- 
versity, Chicago, was assigned to the 
cruiser in February, 1942, after the 
damage which she suffered in the Pearl 
Harbor raid had been repaired. He was 
commissioned an ensign at Abbott 
Hall, Chicago, in September, 1941, and 
has been in the Pacific war zone about 
a vear. His cruiser was next to the ill- 
fated Wasp and helped to take on sur- 
vivors from the carrier when it sunk. 


Curtis W. Spillers, formerly with 
Northwestern National Life in Seattle, 
has been commissioned a second lieute- 
nant in the medical administration corps 
of the army. He is stationed at Camp 
3arkley, Texas. 

William J. Rushton, president of Pro- 
tective Life, Birmingham, now a lieu- 
tenant-colonel in the army, has been 
appointed deputy district chief of the 
3irmingham ordnance district by Maj. 
Gen. Levin Campbell, chief of ordnance. 
Col. Rushton was commissioned in 
March, 1942. 


Sidney W. Souers, formerly executive 
vice-president General American Life, 
was recently promoted from commander 
to captain in the navy. Ensign K. 
Brooks Bernhardt, formerly of the 
group service department, is back in the 
U. S. for training in advanced intelli- 
gence work. Recently he injured his 
knee while playing soft ball, although 
he came through the Japanese attack on 
Pearl Harbor without a scratch. Recent 
additions to the armed services from 
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As MODERN WOODMEN OF AMERICA completes 60 years of serv- 
ice to members and beneficiaries, it again finds itself functioning in a world 
at war. In the future all our efforts are pledged toward doing our part in 
prosecuting the war until it is brought to a victorious conclusion. Through 
its heritage as a fraternal life insurance society, Modern Woodmen of 
America will be a strong factor in maintaining the home-front for the dura- 


tion, and it will be a vital economic force in rebuilding a peacetime America. 


It is with justifiable pride that this organization reviews its 60-year 
record of faithful performance of its appointed duties through previous 
wars and periods of world-wide economic stress. It faces the future con- 
fident that it will continue indefinitely to fulfill its destiny of rendering 
genuine fraternal life insurance service to the people of America. 
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Taft Moves in Congress to Nullify Pension Trust Rules 


(CONTINUED FROM PAGE 1) 





consider the relative benefits to those 
included in the plan, and shall in no 
way consider the amount or other char- 
acteristics of the benefits received under 
the social security act or otherwise by 
employes excluded from the plan under 
the authority herein conferred. 

“Sec. 2. Sec. 162(d) (1) (13) of the 
Revenue Act of 1942 shall be amended to 
read as follows: 

(B) Such a plan shall be considered 
as satisfying the requirements of Sec. 
165(a) (3), (4), (5) and (6) for the period 
beginning with the beginning of the first 
two taxable years following Dec. 31, 
1942, and ending Dec. 31, 1944, if the 
plan satisfies such requirements by Dec. 
31, 1944.” 

“Sec. 3. Sec. 162(d) (2) of the Rev- 
enue Act of 1942 shall be amended by 
striking out the figure 1943 wherever it 
occurs, and inserting the figure 1944. 

“Sec 4. Sec. 19.165 of Regulations 103, 
Part 19, Title 26, Code of Federal Regu- 
lations, as promulgated by the Acting 
Commissioner of Internal Revenue on 
July 8, 1943, is hereby repealed and 
declared to be null and void as in viola- 
tion of Sec. 165(a) (5) of the Code of 
Internal Revenue as amended by the 
Revenue Act of 1942.” 


MORGENTHAU'S STAND 


“T think Senator Taft’s criticism was 
entirely uncalled for and unjust,” said 
Secretary of the Treasury Henry Mor- 
genthau at a special press conference, 
replying to Taft's announcement of in- 
tent to try to have the law relative to 
pension trusts amended and the Treas- 
ury Department’s regulations on that 
subject invalidated. 

“The honor of the Treasury was more 
or less criticized,” remarked the Secre- 
tary, in calling upon Stanley S. Surrey, 
tax legislative counsel of the depart- 
ment, who was described as “entirely 
familiar with the subject,” to “give our 
side of the story.” 

Mr. Surrey referred to a conference 
some time ago on the subject of pension 
trusts between department officials and 
Senators George, Radcliffe, Vandenberg 
and Taft, members of a Senate finance 
subcommittee on that subject. Mr. Sur- 
rey said that while Taft did not agree, 
he “thought there was merit in the regu- 
lations and the viewpoint taken in the 
regulations, but that he thought that 
viewpoint could not be taken because of 
the express language of the statute.” 

Senator Vandenberg, according to 
Surrey, “thought the position taken by 
the Treasury was legally valid—that the 
Treasury could take that interpretation 
as a matter of policy. It was simply a 
matter of desirable policy,” he added. 


Others Were Silent 


Surrey said he did not believe the 
other two Senators present expressed 
any opinion regarding the Treasury po- 
sition; that they had no opinion on it, 
from the discussion that took place in 
1942. 

Senator Taft replied from the Capitol 
that the other three Senators “entirely 
agreed” with him, and that he would 
push his resolution to invalidate the 
pension trust regulations “regardless of 
what the Secretary of the Treasury has 
to say.’ 

“The Treasury regulations were cer- 
tainly not issued in any defiance of any 
opinion of the particular Senators pres- 
ent,” said Surrey. “If anything, my im- 
pression was that as a matter of law 
the regulations were valid, that it was 
just a question of policy.” 

Mr. Surrey said that “the pension 
trust provisions of the statute delegate 
a great deal of authority to the Com- 
missioner of Internal Revenue and the 
Secretary of the Treasury in that pen- 
sion trusts are entitled to the Special 
benefits which the statute gives.’ 

He added that “the benefits are very 
beneficial, and only trusts which the 








Commissioner of Internal Revenue finds 
do not discriminate against certain 
classes of employes are entitled to these 
benefits.” 

The “real question,’ he continued, was 
“What policy should the Commissioner 
of Internal Revenue take in ascertaining 
whether a trust discriminates against 
certain classes of people. Now that is 
a major policy question, and the Com- 
missioner can go several ways on that, 
depending upon which he believes is the 
right way under the spirit of the statute 
set forth by the Congress.” 

Mr. Surrey added that “the Commis- 
sioner can only give the tax benefits 
which the statute gives to those trusts 
which he finds do not discriminate in 
favor of highly paid employes and super- 
visory employes.” 

Referring to Taft’s interest in the 
question of pension trusts covering only 
employes earnings over $3,000 a year, 
Surrey said that the department had 
found that “on the average the number 
of employes over $3,000 a year comes to 
only 4% of all the employes.” Most of 
those receiving over $3,000 are super- 
visory employes, he said. “Consequently 


those trusts would be discriminatory 
trusts.” 
Surrey said that employes earning 


less than $3,000 are excluded because 
they are covered by social security, “and 
these trusts came into existence around 
1939, 1940, and 1941 to supplement so- 
cial security for the higher paid people. 
Position of Treasury 

“Treasury regulations,” he continued, 
“take the position that these trusts are 
all right if the benefits they give to the 
few people, the supervisory people and 
the higher paid people, over $3,000, are 
not greater than the benefits which the 
people—96% of the employes—under 
$3,000 get under the social security. 

“That is the very reason for cutting 
them out of the pension plan, that they 
are adequately taken care of under social 
security and that those over $3,000 are 
not taken care of because social security 
stops at $3,000.” 

The Treasury regulations take the po- 
sition, said Surrey, “that the very es- 
sence of the dividing line is to supple- 
ment the social security benefits for 
those over $3,000, and, therefore, the 
regulations state that the private plans 
must be integrated with social security 
plans so that when the two are put to- 
gether nobody in the factory is discrim- 
inated against.” 

He declared that the department’s po- 
sition “is the only one that could be 
taken under the law and under the spirit 
of the amendments in the 1942 act. 

“If that position were not taken,” 
Surrey continued, “there would be a 
terrific loophole in the statute, and em- 
ployers would be allowed to set up pen- 
sion trusts which would cost them hard- 
ly anything because 90% of what they 
contribute to the trusts is paid by the 
government. In view of the fact that 
it is deductible from the income and 
excess profits tax, it wouldn’t cost the 
employer anything, and the benefits 
would go to a very small class in the 
particular plan.” 


Pension Trust Loophole 


The amount of tax saving would be 
“enormous,” according to Surrey. There 
would be “a tremendous pension trust 
loophole.” 

The question was gone into last year, 
he said, “solely to close pension trust 
loopholes, and any position contrary to 
the Treasury regulations would make 
the amendments of 1942 just largely 
nugatory” and would nullify them. 

In reply to a question about the mean- 
ing of the statement that benefits to 
higher paid employes must not be 
greater than those to lower paid em- 
ployes, Mr. Surrey explained that the 
meaning was “proportionate to salary.” 
“In other words,” he said, “a man earn- 
ing $3,000 gets a certain annuity when 
he retires under social security.” The 


average, he said, is about 33% of his 
salary. 

“The Treasury regulations state that 
the private plan can give a man earning 
$10,000, 33% benefits but it can’t give 
him a retirement annuity at 50 or 60% 
of his salary, because then the higher 
paid people would be getting retirement 
benefit of 50% of their salary and the 
men excluded from the plan, which are 
the great bulk of the employes, would 
get retirement benefits at only 33%.” 

Mr. Surrey admitted “that the ques- 
tion is very technical and complex and 
involves in large part a number of actu- 
arial computations of how to integrate 
plans of social security.” He pointed 
out that the department’s formal an- 
nouncement of the pension trust regula- 
tions stated that “there is no set formula 
which has to be followed and that each 
case is judged on the facts.” 


Invites Conferences 


He stated that employers were invited 
to come in to the department and sit 
down and talk over their pension plans 
to see whether they “were in harmony 
with the regulations and the statute.” 

Until that is done, he declared, “no 
particular employer can really say that 
his plan is invalid.” Therefore, he com- 
mented, Senator Taft’s statement that 
the regulations will nullify tax exemp- 
tion for pension trusts of many large 
companies “is a little premature because 
they haven’t yet come in to talk over 
their plans.” 


SURREY EXPLAINS 








“These are very complex matters,” he 
admitted, “and our actuaries and officials 
intend to sit down with the employers 
and work through these matters and see 
whether the plan was not in harmony 
with the particular provision of the reg- 
ulation of the statute.” 

“There was no desire to outlaw pen- 
sion trust plans, or anything of that 
sort,” Mr. Surrey declared. 

He expressed the opinion that the 
“legislation is a little premature until 
employers actually find what the re- 
quirements are when they talk it over, 
because these plans differ very remark- 
ably.” 

Secretary Morgenthau inquired wheth- 
er any company had been “turned 
down.” The answer was “no.” 


Fair and Reasonable 


“They have started to come in,” said 
Mr. Surrey. “They are studying the 
regulations, and they are starting to 
come in informally. All the comment 
has been that the regulations are very 
fair and reasonable.” 

It was pointed out that employers 
have until the end of the year to qualify 
under the pension trust regulations. 

Asked whether if, as he said, a “tre- 
mendous loophole’ would exist if the 
department’s interpretation were not 
given, was not the loophole contem- 
plated when the legislation was under 
consideration, Mr. Surrey replied: 

“This particular aspect was not fore- 
seen at the time. In other words, the 
loophole was contemplated that you 
should not be able to set up pension 
trusts by picking out only a few em- 
ployes and giving them the benefits of 
pension trusts at the exclusion of every- 
body else. 

“You can set up any kind of pension 
trust that you want,” he continued. “The 
Treasury is not concerned with that, 
and the Congress is not concerned with 
that. 

“But certain trusts get very consider- 
able tax benefits because the trust in- 
come is exempt from tax. Employes do 
not pay tax at the particular time; and 
the position of the Congress and the 
Treasury was that these extreme tax 
benefits should only be given to trusts 
which are non-discriminatory trusts. 
The desire was to prevent these tax 
benefits from. being given to a few em- 


oloyes in the company, generally the 
supervisory and key officials. 

“It was not particularly seen how the 
effect of this $3,000 and over dividing 
line would work out,” according to Mr. 
Surrey. 

“In actual practice it apparently would 
work out to still keep the benefits in a 
very small group because the number 
of people getting over $3,000 is really a 
very small group proportionately.” 

Before the regulations were issued, 
Mr. Surrey said, about 600 pension plans 
were examined “in conjunction with a 
large number of insurance companies 
that write these plans, and the whole 
matter was talked over at an all-day 
conference with representatives of prac- 
tically all points of view in the pension 
trust field.” 


Information Obtained 


So, he continued, “all the information 
the Treasury could possibly have gotten 
on the subject was obtained, and the 
conclusion was reached that in actual 
practice if employers were permitted to 
set up trusts for the benefit of those 
earning over $3,000—only those—the 
enormous tax benefits which would be 
given would be concentrated in the 
hands of a distinctly minority group, 
about 4% of the employes.” 

Asked whether the law sets up any 
limit to the amount that may be paid 
under pension trusts, and whether the 
regulation fixes a 33% limit, Mr. Surrey 
replied: 

“No. The regulation with respect to 
a pension trust plan that covers all em- 
ployes says there are no particular lim- 
its as to the amount of pension except 
that you can not pay unreasonable sal- 
aries. 

“In our study,” he continued, “we 
found that about 80% of the pension 
plans cover all the employes in a par- 
ticular company and are non-discrim- 
inatory. 

“The particular ones that Senator Taft 
refers to concern about, I think, 17% of 
existing pension plans, those that split 
at $3,000. We found that most of those 
plans were set up in 1940 and ’41, which, 
as you all know, is the era when tax 
rates started to go up and when deduc- 
tions came to be worth something. 

“It was these particular plans that 
caused the trouble,” said Surrey. “The 
other plans did not discriminate, and aM 
the benefits of the statute were given to 
everybody in the particular factory. 
These plans concentrated the benefits in 
the hands of a few people at the top, 
that is, generally the supervisory people. 

“You will find,” he asserted, “some of 
the pension trust plans set up were for 
the benefit of the supervisory employes. 
The statute says the Congressional pol- 
icy is that the Commissioner can not 
give the tax benefits to those plans 
which he finds discriminatory in favor 
of supervisory employes; and that is a 
direct instruction to the Commissioner. 

“Now, if he picks up a three thousand 
and over plan and sees it expressly 
states it is for the benefit of supervisory 
people, he has no choice in the matter.” 


Canada Life Honors Sanderson 


R. A. Sanderson, manager of the Van- 
couver branch, is winner of the Canada 
Life President’s Award, based on factors 
reflecting every important phase of 
agency management. 

The award was earned by Mr. Sander- 
son in his second year as a branch 
manager, although his association with 
Canada Life dates back to 1922. He 
took over management of the Vancouver 
branch in December, 1940. For seven 
years before that he had been in the 
home office agency department as 
agency assistant and agency supervisor. 


” 








Service Cover Drive in Hawaii 


Officers and men of the Hawaiian 
defense department purchased $47,000,- 
000 of National Service Life Insurance 
in a 10-day drive recently completed. 
Col. Gordon C. Ross is the department 
life insurance officer. The drive re- 
sulted in 97.2% of department person- 
nel being insured. 
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Open Blood Donor Center 
in Acacia Building 
WASHINGTON—The quarters do- 


nated by Acacia Mutual Life to the Red 
Cross as a blood donor center, were 
opened Monday. 

William Montgomery, company presi- 
dent, formally presented the space at 


dedication ceremonies attended by high 
officers of the Army, Navy, Red Cross 
and other organizations. 

First blood donor was Robert B. 
Montgomery, son of President Mont- 
gomery. 


The ceremonies were marked by brief 
talks by wounded Army and Navy vet- 
erans who told of their lives being saved 
through the use of blood plasma. 

Following the dedication, the donor 
center was opened for inspection. It is 
characterized as one of the finest estab- 
lishments of its kind. Blood donors are 
shown into pleasant surroundings, to 
comfortable seats, in air-conditioned 
quarters, where recorded music provides 
a soothing environment. A rest room 
with refreshments awaits the donors. 

Latest scientific equipment is used in 
painless taking of blood. The center is 
operated by the District Red Cross and 
statfed by Army and Navy medical offi- 
cers and Red Cross personnel. The 
center was prepared to take care of 500 
donors a day, to provide 3,000 pints of 
blood per week. 


Mutual Life Leaders Hold 
Gathering in Atlanta 


Declaring that “service to policy- 
holders has become much more than a 
phrase in the life insurance business to- 
day” and that “service means not only 
attention on the part of the field under- 
writer but on the part of the life insur- 
ance company as well’, J. Roger Hull, 
vice president and manager of agencies 
of Mutual Life, addressed top-ranking 
agents at a two-day educational con- 
ference in Atlanta. 

“A shift in methods of compensating 
field underwriters, now being under- 
taken by many companies, is one of the 
most important developments toward 
improving public service and encour- 
aging underwriters to attain a more pro- 
fessional status,” said Mr. Hull. “In- 
ceme for the life underwriter in the fu- 
ture will be derived from competent and 
continuous service as well as from com- 
missions on new sales.” 





Cecil Woods War Bond Chief 


NASHVILLE—Cecil Woods, 
dent of Volunteer State Life, Chatta- 
nooga, has been appointed war bond 
chairman for Tennessee by the U. S. 
Treasury Department. Mr. Wood had 
previously served successfully as chair- 
man for Chattanooga and Hamilton 
county 


presi- 


Avoid Narrow 
5% Regulations 





(CONTINUED FROM PAGE 2) 
regulations are issued, some arrange- 
ments be made for tempering their re- 
troactive implications in respect to poli- 
cies previously sold, or other actions 
previously taken, in good faith. 

That no rule be established contrary 
to the regulations or policies of any 
other governmental agency specifically, 
that no rule be adopted which would 
encourage any form of tax evasion. 


Policyholders Wish to Pay 
Premiums in Advance 


LINCOLN, NEB. — A number of 
complaints of an unusual character have 
been received recently by State Insur- 
ance Director Fraizer. Life policyhold- 
ers report that companies from which 
they had purchased contracts refuse to 
allow them to pay premiums in advance 
of their due date. One correspondent 
said he purchased a 20-pay life policy 
two years ago and would like to pay 
the remaining premiums now that he is 
in the money. Director Fraizer informed 
complainants that as their contracts call 
for annual premium payments he has no 
authority to demand of the companies 
that they accept advance payments, dis- 
counted as in the past. The director said 
he did not know generally this program 
was being followed by the companies, 
but he understood several of the large 
companies, with low interest earning 
powers, have adopted this policy. 


Not Subject to Securities Act 

COLUMBUS, O.—The Ohio attor- 
ney general has rendered an opinion to 
the effect that a life company which is 
disposing or attempting to dispose of its 
stock becomes subject thereby to the su- 
pervision of the superintendent of insur- 
ance, and the stock is exempt from the 
registration provisions of the Ohio se- 
curities act. It is held that the super- 
intendent of insurance has authority to 
license dealers and salesmen to dispose 
of the stock where the issuer thereof is 
a life company. The attorney general 
held that a life company cannot be li- 
censed as a dealer in securities under the 
securities act to sell its own stock prior 
to the time subscriptions for its capital 
stock have been received in an amount 
at least equal to that with which the 
articles state the company shall com- 
mence business. 





The Newark, O., agency of the Ohio 
State Life is putting on a_ special 
campaign this month in honor of John 


W. Klintworth of Marietta, a mem- 
ber of the agency for 29 years. C. S. 
Schilling is manager. 
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Disposes of $7,500,000 
of Municipal Issues 


NEW YORK— Metropolitan Life dis- 
posed of various issues of municipal 
bonds aggregating $7,490,000. The larg- 
est single block sold from its portfolio 
was $1,650,000 Chicago general obliga- 
tion 4% bonds due 1944 to 1949, pur- 
chased by Lazard Freres & Co. Other 
million dollar blocks were $1,500,000 
Chicago water revenue 5% bonds due 
1944 to 1949, purchased by C. J. Devine 
& Co.; $1,000,000 Allegheny county, Pa., 
_ due 1945 to 1958, purchased by 
Goldman, Sachs & Co., Estabrook & Co. 
and Equitable Securities Corp., which 
also purchased $300,000 Allegheny county 


414s, due 1953 to 1958, and $1,000,000 
Pittsburgh 334s, due 1949 to 1964, pur- 


First National Bank of Chi- 
cago, Barr Brothers & Co., Coffin & 
Burr and L. M. Marks & Co. 

Metropolitan has disposed of several 
blocks of municipals in recent months 
and a total of $17,000,000 of municipals 
last year. 

Eight of the largest insurance com- 
panies in 1942 sold about $250,000,000 of 
such obligations and increased govern- 
ment security holdings $1,852,000,000. 


chased by 


Eye Cover on Air Crash Victims 
ST. LOUIS—The air tragedy in 
= Mayor William Dee Becker ot 
Louis and nine others lost their lives 
. a wing broke from an army glider 
in which they were riding, causing the 
cratt to plunge 2000 feet to the field, 
may cause some life insurance compli- 
cations. It is not known what type of 
aviation clause was in their policies but 
it is probable there was some restriction 


regarding aeronautic activities. Mr. 
3ecker’s daughter is the wife of Law- 
rence H. Stern, Penn Mutual Life, St. 
Louis. 


Anti-Inflation “Ads” Start 
WASHINGTON—The first advertise- 
ment in the series to be published by the 
Magazine Publishers of America in the 
fight against inflation, says that the 
$45,000,000,000 of excess purchasing 
power represented by a national income 
of $125,000,000,000 this year, can create 


prosperity. 
“If, for instance,” says the ad, ‘we 
put this money into (1) Taxes; (2) War 


3onds; (3) Paying off old debts; (4) 
Life insurance; and (5) The Bank, we 
don’t bid up the prices of goods at all.” 

3esides that, the ad urges that no 
more than ceiling prices be paid and that 
producers ask no more for what they 
have to sell. 

The magazine advertising campaign 
has been approved by the Office of War 
Information. The copy of the advertise- 
ments carried in magazines with 84,000,- 
000 estimated monthly circulation, was 
prepared and contributed by the War 
Advertising Council. 


Mrs. Millard with Mutual Life 


Mrs. Tracy Millard, with a back- 
ground of fiction and feature article 
writing for several national magazines 


and of publicity work for a leading pub- 
lishing house, has been named associate 
editor of “Points”, monthly field maga- 
zine of Mutual Life. Mrs. Millard, who 
also did an 8-month stint recently in a 
war plant and wrote about it for the 
“Saturday Evening Post,” succeeds Mar- 
garet Campbell, who resigned to be mar- 
ried. 

Mederic Monast, Metropolitan Life 
manager at Quebec since 1901, was guest 
of honor at a gathering to mark his re- 
tirement there. He was a member of 


the $100,000 Club for 37 consecutive 
years, six years of which included the 
Million Dollar Club, 12 years in the 


$500,000 Club and 11 years in the $200,- 
000 Club. A large group from the New 
York and Ottawa head offices were pres- 
ent to greet Mr. Monast, including C. J. 
North, second vice-president, and E. C 
McDonald, vice-president at the Cana- 
dian head office, as well as George La- 
France, Quebec superintendent. 
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211 W. Wacker Drive 
Chicago 
Franklin 2633 




















' HARRY S. TRESSEL 


Certified Public Accountant and 
Actuary 
10 S. La Salle St., 


Associates 
M. Wolfman, A. A. I. 
N. A. Moscovitch, A. rw GaN 
W. H. Gillette, C. P. 
L. J. Lally 


Chicago 
Franklin 4020 




















INDIANA 








Haight, Davis & Haight, Inc. 
Consulting Actuaries 
FRANK J. HAIGHT, President 
Indianapolis—O maha 




















HARRY C. MARVIN | 
Consulting Actuary 
221 E. Ohio Street 
INDIANAPOLIS, INDIANA 

















NEW YORK 








| Established in 1865 by David Parks Fackier | 


FACKLER & COMPANY 


| 
| 
| Consulting Actuantes 


| 8 West 40th Street New York 














Consulting Actuaries 
Auditors and Accountants 


| Wolfe, Corcoran and Linder 
116 John Street, New York, N. Y. 

















PENNSYLVANIA 








FRANK M. SPEAKMAN 
CONSULTING ACTUARY 
| P. He 
E. P. Higgins 
PHILADELPHIA 





| THE BOURSE 
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This war is just as much the prob- 
lem of the man carrying a rate Take a good company with 
book as it is the problem of those 
serving with our Armed Forces or 
those engaged in essential war an ambitious agent . . . and 
production. 


adequate facilities . . . add 


you have the formula for 


New production records being continuous growth. It is 
made by Liberty National Life | 
men are providing part of the 


added savings necessary to fi- | Assurance has grown each 
nance and win the war. | 


significant that Continental 


and every year since incep- 





tion . ..a record impossible 


— of attainment without cor- 


LIBERTY NATIONAL _ || ieenecinecaies 


LIFE INS E COMPANY | part of individual Conti- 


BIRMINGHAM=> ALABAMA | 
FRANK P. SAMFORD, PRESIDBNT | nental field units. Our 




















formula must be right. 


Nationally Known for Strength 
and Growth 














National Gifts 








How little we have appreciated our great na- | f 
. ff « 
tional gifts—to do and be and have what we ew os Pon. ee ee 





please; to speak our minds without fear of a 
. firing squad; worship God instead of a ruler; 
work, unafraid, where we please and get paid | 


living wages; free men, subject only to the 


laws which we make—giits no other people 
on earth oy ASSURANCE COMPA 


Now that these gifts are threatened. by the | 

enemy, we realize and appreciate their value, | CHICAGO ILLINOIS 
and, as a company and individuals, we are | ’ 

giving our all in our boys, our money, our 


| 
labor and our protection that our national gifts | 
may become the gifts of the peoples of the | 

world. | 

If your part in protecting these gifts lies in | 

the work of the Life Underwriter, you will | ase, 
find that it pays to be friendly with Affiliates: 


PEOPLES LIFE INSURANCE CO. CONTINENTAL CASUALTY COMPANY 


“The Friendly Company” 


FRANKFORT INDIANA TRANSPORTATION INSURANCE COMPANY 














tw like uasurance dollars hefp 
produce steel tor bietoy 


Wis PEARL HARBOR CAME, Americans had 


reason to be proud that our steel industry was 
ready to beat our ploughshares into swords at an 
astonishing rate. 

This year alone, American steel mills will have 
turned out the steel needed for countless wartime 
uses. Steel for an estimated 60,000 tanks, 90,000 
airplanes, 15,000,000 tons of shipping... steel for 
guns, shells, and bombs. Steel for great cables like 
those that righted the Oklahoma and other battle- 
ships sunk at Pearl Harbor... steel for the fleets of 
scrapers and tractors that helped build the Alaskan 
highway. 


Result of courage and faith 


These contributions to our war effort didn’t just 
happen by accident. Long before Pearl Harbor, far- 
sighted steel management had the courage and the 
faith to increase steel capacity far beyond imme- 
diate needs 

Management was able to do this because of our 
natural resources, our native ingenuity, the skill of 
\merican manpower...and the millions of dollars 
invested in industry by people who have faith in 
America’s future. 

(mong these are the policyholders of America’s 
hile ISUrAaIC? COMpal Ss Phrough then companies, 
67,000,000 policyholders have invested about 
$1,750,000,000 in the bonds of industrial concerns. 


Of this amount, more than $350,000,000 represents 
investments made by Metropolitan for policyholders. 

These investments have been made not only in 
the steel industry, but in the aluminum, rubber, oil, 
chemical, and many others. Our war effort requires 
maximum production in these industries. This pro- 
duction could not have been attained without ade- 
quate financial backing. Every life insurance agent 
who persuades some individual to provide or retain 
life insurance is the means of making life insurance 
dollars available for such investments. 


Today— war comes first 


Today, most of Metropolitan’s fund available for 
investment is going into United States Government 
Bonds to help finance the war. When the war ends, 
the dollars that policyholders have set aside to in- 
sure the security of their families will again be ready 
to support and encourage sound and stable peace- 
time industries. 

Steel, for example, is already doing its postwar 
planning. The present feats of that industry are an 
indication of what we may expect in steel for better 
peacetime products, ranging from railway equip- 
ment to kitchen cabinets, and from automobiles to 
bread knives. 


Planning for the future 


Just as life insurance policyholders contributed to 


our present industrial capacity, every one who uses 
life insurance to plan his own future is helping, 
through payment of premiums, to underwrite indus- 
try’s postwar planning. 

For Metropolitan’s 30,000,000 policyholders have 
faith in the continued and growing greatness of their 
country. 


BUY WAR SAVINGS STAMPS FROM ANY METROPOLITAN 
AGENT, OR AT ANY METROPOLITAN OFFICE 
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THIS IS THE SIXTY-THIRD in Metropolitan’s series of advertisements designed 
to give the public a clearer understanding of how a life insurance com- 
pany operates. It appears in: Collier’s, Aug. 7; Saturday Evening Post, 


Mercury, Aug. 


Aug. 7; Business Week, Aug. 7; Forbes, Aug. 1; United States News, Aug. 
6; Time, Aug. 2; Nation’s Business, Aug.; This Week, Aug. 8; American 











